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CITAT /QUOTATION

UNESCO: ETHICS AND POLITICS OF NANOTECHNOLOGY

One of the most troubling issues that nanotechnology raises is that con-
cerning the very structure of science itself, and is not restricted only to nan-
otechnology. The danger concerns the legitimacy of scientific results, as well
as the public trust in those results and the use and abuse of them by govern-
ments, corporations or nonprofit entities. Science in the twentieth century
has increasingly come under new forms of scrutiny and new pressures that
guide the creation, publication and sharing of scientific information.

One of these is clearly the expanding system of intellectual property
rights and rewards; another is the increasing public scrutiny of scientific
research, and the demands that it be made accountable to the public; a third
is the use and abuse of scientific information by governments in the context
of increased secrecy and novel antiterrorism efforts. Taken together, these
pressures can have negative effects on the kind and quality of science per-
formed, and can introduce incentives that are contrary to the values of objec-
tivity and disinterestedness.

Furthermore, in large part due to the ever-increasing globalization of sci-
entific research and the expansion of networks that contribute to it and feed
off it, the question of who will benefit or who will suffer from these potential
threats is newly unclear. Good science requires strong infrastructures for
managing it; and the lack of these infrastructures in developing countries
could leave them without the best and most reliable scientific knowledge and
practices, either because they cannot afford to pay for premium scientific
information or because they cannot access scientific data and material that is
digitally archived. Both the digital divide and issues of the political control of
networks by particular nations could have an impact on what forms of knowl-
edge about nanotechnology will circulate globally.

As in the case of hazard and exposure risks, the biggest problem surround-
ing our knowledge of the risks and benefits of intellectual property is that we
don’t have much. There is almost no evidence available that proves the (eco-
nomic) effectiveness of increased patent or copyright protection, nor any
that proves decreased protection is beneficial. One can, however, look to
other areas of science and intellectual property, for guidance with respect to

nanotechnology.
(Continued at p. 26.)
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STAROSTLIVOST O UMIERAJUCICH
A DLHODOBO CHORYCH A JEJ
VNIMANIE LAICKOU VEREJNOSTOU

Jan Melich

Mestskd nemocnica s poliklinikou Krupina n. o., Krupina

Uvod

Neustdle sa zvySujlica uroven diagnostickych a lie-
¢ebnych metdd v ekonomicky rozvinutych krajinach spo-
sobuje pokles umrtnosti a predlZuje priemernt dizku
Zivota. Sucasna zdravotna starostlivost prinavracia zdra-
vie a zachrafiuje Zivot aj u l'udi, ktori by predtym vobec
nemali Sancu na preZitie. V snahe o bezpodmienecnu zach-
ranu Zivota by sa vSak niekedy mohli pouZit aj prostried-
Ky a postupy, ktoré by azda iba prediZili ¢as umierania,
alebo by dokonca mohli zvyS$it utrpenie umierajiceho
Cloveka. Takyto postup sa dnes vSeobecne povaZuje za
neeticky, za ,zIa medicinu®. [7]

Smrt je prirodzenym zakoncenim kazdého I'udského
osudu - a ,proti smrti nieto lieku“. Dnes$na diskusia i usi-
lie by sa teda mali sustredit predovSetkym na skamanie
mozZnosti zabezpecenia podmienok dostojné€ho, ozaj I'ud-
ského umierania. [3] Ludia roznych svetoniazorovych
skupin sa zrejme neangazuju za ludsky dostojné umiera-
nie len preto, Ze sa v medicine dosiahol vyznamny ve-
decky pokrok. Tento sice pacientom zabezpecuje takmer
optimalnu fyzicku starostlivost. Kde vSak zostiva sim
chory, ¢i umierajici clovek, so vSetkymi svojimi Zelania-
mi a potrebami na rovine medziludskych vztahov a tzv.
duSevnej blizkosti? Toto je zavazna otazka nielen pre taz-
ko chorych, ale aj pre ich rodinnych prislusnikov. Kri-
tériom lieCby, opatery a starostlivosti o chorého musi byt
aj primerana kvalita Zivota, pricom podstatnou poZiadav-
kou je dosiahnutie naplneného, zmysluplného Zivota az
po jeho koniec. [8] Vo svojom trapeni a zvlast pri umiera-
ni ¢lovek hlada predovSetkym opit cloveka, teda nieko-
ho, kto ho vypocuje a bude s nim sucitit. Pritomnost bliz-
keho cloveka je v tejto situacii omnoho dodleZitejsia, ,ako
vsetky pokroky sveta dohromady.“ [7]

Starostlivost o tazko chorych a umierajicich je naroc-
na. Vicsina z nich potrebuje i oc¢akava roznorodu pomoc,
a to najma od svojich najblizSich. V sucasnosti sa vSak da-
ri potrebné zabezpecit len s velkymi tazkostami. Domica
starostlivost je z psychologického i ludského hladiska za-
iste takmer idedlnou formou starostlivosti o umierajice-
ho. Pochopitelne, pokial je jeho stav relativne stabilizova-
ny, taZivé symptomy ochorenia si pod kontrolou, je vy-
tvorené dostato¢né rodinné zizemie a domdica starostli-
vost je dostupna. [5] Pozitivnym alternativnym rieSenim
je dnes urcite hospicova starostlivost. V porovnani s do-
micim prostredim mi, pochopitelne, urcité odlisnosti a
obmedzenia. Vyplyva to z poslania, materidlno-technické-
ho a persondlneho vybavenia hospicu. Na rozdiel od ne-
mocnice, zakladnym poslanim hospicu je paliativna liec-
ba [6] a komplexna starostlivost o pacienta ako o osobu.
Vsima si pacienta v celosti a stard sa o jeho telesné, duSev-
né, socidlne i duchovné (spirituialne) potreby. Medzi zak-
ladné istoty pacienta hospicu patri vedomie, Ze sa mu za-
bezpeci ulava od bolesti a tazivych symptémov choroby,
Ze sa bude reSpektovat jeho dostojnost a Ze vo svojich
poslednych chvilach nezostane osamoteny. [10] Hospi-

covi starostlivost zahffia aj vSestranni podporu jeho naj-
bliZz§im, resp. rodinnym prisluSnikom (a to aj po smrti
pacienta). Ako uvadza dokument Medzinarodnej asocia-
cie pre hospice a paliativnu lie¢bu [International Associa-
tion for Hospice and Palliative Care], hospicova starostli-
vost nepodporuje eutanaziu, naopak, usiluje sa pre pa-
cienta vytvorit také podmienky, aby nemal dévod o euta-
ndziu ziadat. [4]

Zvlastnu tlohu zohravaja hospice v starostlivosti o det-
ského pacienta. Poslanim detského hospicu je umoznit
chorym detom a ich rodicom takpovediac prestavku v den-
nodennej starostlivosti prostrednictvom tzv. ,odl'ahcova-
cej starostlivosti“. Rodiny prichddzaju do hospicu na krat-
kodobé zotavovacie pobyty, pocas ktorych maju moznost
nacerpat novu silu. Hospic sa im snaZi poskytnut praktic-
ki pomoc a bezpecné a povzbudzujice zazemie v atmosfé-
re podobnej domovu. [1]

V podmienkach Slovenskej republiky je poskytovanie
hospicovej starostlivosti dosial pomerne malo rozvinuté
a vo verejnosti aj nedostato¢ne zname. NavySe, domnie-
vame sa, Ze sa mu zdaleka nevenuje dostato¢na pozor-
nost. Spolahlivej$ie empirické udaje o tomto type zdra-
votnej starostlivosti v naSich podmienkach prakticky ne-
existuju.

Ciel price

Z uvedenych doévodov sme sa v ramci nasho vyskumu
rozhodli zistovat, aké su predstavy ,beznych ludi“ o uspo-
kojovani roznych potrieb pacientov a ich pribuznych v
hospicovych zariadeniach, resp. aké su postoje k tejto sta-
rostlivosti vo vybranej vzorke slovenskych respondentov.

Metodika

Sttidia sa uskutocnila v priebehu priblizne 3 tyzdiiov v
oktobri 2006. 18lo o dotaznikova formu $tadie, pricom ad-
ministrované dotazniky boli anonymné. Z celkového poc-
tu 250 administrovanych dotaznikov sa nam vratilo 190.

Oslovili sme potencidlnych respondentov zo Styroch sku-
pin 0sOb, ktoré sa 1isili stupniom dosiahnutého vzdelania a
svojim zamestnanim:

- pracovnici Skolstva: do vyskumu boli zaradeni ucite-
lia vyucujici na zikladnych Skolich, stredoskolski
ucitelia, ako aj vysokoskolski ucitelia z dvoch zak-
ladnych, jednej strednej a jednej vysokej Skoly, do
vyskumu neboli zaradeni Ziaci ani $tudenti (76 vypl-
nenych dotaznikov);

- zamestnanci dvoch uradov Statnej spravy a samo-
spravy (38 dotaznikov);

- zamestnanci dvoch organizacii z oblasti sluzieb
(32 dotaznikov);

- zamestnanci dvoch podnikov z oblasti priemyslu
(44 dotaznikov).

Pouzity dotaznik obsahoval 12 otdzok, ktoré sa tykali

nasledovnych tém:

- podmienky, ktoré by mali byt zabezpecené pre ne-
vylieciteI'ne chorych a umierajicich;

- moZnosti reilneho zabezpecenia takychto podmie-
nok v praxi (SR);

- osobna skisenost so zdvaznym ochorenim, umiera-
nim a amrtim blizkeho c¢loveka, zvlast rodinného pris-
lusnika;

- informdcie a informovanost o sicasnom stave a U-
rovni poskytovanej starostlivosti v hospicoch;

- opodstatnenost existencie hospicov.

Otazky boli formulované jednak formou vyberovych

odpovedi, jednak ako volné otdzKky s priestorom na vlast-
ny komentar respondenta.
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Vysledky a ich hodnotenie

Na otazku, ¢i v sucasnych podmienkach existuje dos-
tatok moZnosti na zabezpecenie dostojnych podmienok
zivota Tudi nachadzajucich sa na rozhrani Zivota a smrti,
ktori st v dosledku zavazného ochorenia, resp. vysokého
veku, odkdzani na trvala starostlivost inych osob, boli naj-
pocetnejsie odpovede: ,asi dno“ (35%), ,nemam o tom
prehlad® (35%) a ,neexistuje dostatok” (30%). V naSom
subore boli pribliZzne rovnaké pocty respondentov, ktori
nemali v poslednych dvoch rokoch skusenost so zavaz-
nym ochorenim, resp. umieranim blizkeho rodinného
prislusnika, a tych, ktori takuto skiisenost mali.

Vidsina respondentov povazovala svoje informacie
ohladom starostlivosti o nevyliec¢itelne chorych a umie-
rajucich v hospicoch za nedostato¢né (tab. 1).

Viac ako polovica respondentov nemala dostatok
informacii na to, aby mohli posudit otazku kvality posky-
tovanych sluzieb v hospicoch (tab. 2).

Vicsina respondentov povazovala hospic za prijatel-
né miesto poskytovania starostlivosti o zomierajacich
(tab. 3).

Obyvatelia viacerych lokalit na Slovensku, pre mno-
hych zainteresovanych prekvapujico a necakane, nesu-
hlasili s vystavbou hospicu v svojom bliZSom okoli, resp.

v blizkosti $koly. Bolo to vSak najmi vdaka ,negativnej“
kampani niektorych zaujmovych skupin, ktoré vSak ne-
zriedka vyuZivali nedostato¢nu alebo nespriavnu informo-
vanost miestnych obyvatelov o problematike hospicu. [9]
V nasej studii vSak az 48% respondentov by nemalo Ziad-
ne vyhrady voc¢i umiestneniu hospicu v blizkosti ich byd-
liska a dalSich 35% respondentov by sthlasilo s tymto u-
miestnenim pri dobrom architektonickom a staviteIskom
rieSeni.

V odpovediach na otdzku: ,Ako by ste charakterizovali
dostojné podmienky Zivota dlhodobo a nevyliecitelne
chorych?“ respondenti za najdolezitejsie faktory povazo-
vali:  kvalifikovana pomoc®, ,dobru starostlivost®, ,pri-
tomnost rodinnych prislusnikov®, ,(laskavé spravanie®,
»,dobré podmienky“, ,duchovna podporu®, ,prijemné
prostredie”, ,domace prostredie®, ,hospicovi/ustavnu
starostlivost®, ,nebyt sim*, ,sucit/empatiu“ a ,zabezpece-
nie plnohodnotného Zivota“. Pri otazke: ,Ako by ste cha-
rakterizovali dostojné podmienky Zivota dlhodobo a
nevyliecitelne chorych?“ respondenti za najdoleZitejSie
povazovali tieto charakteristiky: ,pritomnost blizkych®,
ykvalifikovani pomoc*, ,tlmenie bolesti“, ,pritomnost
knaza“, ,24 hodinovu starostlivost o vSetky potreby*, ,Cis-
totu/hygienu®, ,dobré podmienky*, ,pokoj/sikromie®,
»prijemné prostredie, ,duSevni podporu a mily pristup®.

Tabulka 1: Odpovede na otazku: “Aké je hodnotenie Vasich informacii o starostlivosti
o nevylieciteI'ne chorych a umierajicich v hospicoch?”

Odpoved Skolstvo Urady Sluzby Priemysel Spolu
pocet % pocet % pocet % pocet % pocet %
a 3 3,95 0 0,00 1 3,12 2 4,55 6 3,16
b 21 27,63 14 36,84 8 25,00 11 25,00 54 28,42
c 19 25,00 9 23,68 9 28,12 5 11,36 42 22,11
d 31 40,79 15 39,48 13 40,63 25 56,82 84 44,21
e 2 2,63 0 0,00 1 3,13 1 2,27 4 2,10
Spolu 76 100,00 38 100,00 32 100,00 44 100,00 190 100,00

a - svoje informacie povaZujem za dostato¢né a kompletné; b - nemam konkrétne informacie (dostato¢né a skutoc¢ne seriézne), ale
nemdm potrebu ich dopliiovat; ¢ - moje informdicie st ¢iastocné, ale nemam potrebu si ich doplilovat; d - moje informdcie su ¢ias-
to¢né a mam potrebu ich dopliovat; e - iné

Tabulka 2: Odpovede na otazku: “Aké je podla Vasich informacii hodnotenie starostlivosti

o nevyliecitelne chorych a umierajacich v hospicoch?”

Odpoved Skolstvo Urady Sluzby Priemysel Spolu
pocet % pocet % pocet % pocet % pocet %
a 44 57,89 23 60,53 18 56,25 26 59,09 111 58,42
b 1 1,32 0] 0,0 0 0,00 2 4,54 3 1,58
c 20 26,32 14 36,84 5 15,62 10 22,73 49 25,79
d 9 11,84 0 0,0 9 28,13 6 13,64 24 12,63
e 2 2,63 1 2,63 0 0,00 0 0,00 3 1,58
Spolu 76 100,00 38 100,00 32 100,00 44 100,00 190 100,00

a - nemam dostatok korektnych informacii na hodnotenie; b - je to absolitne nedostato¢né; ¢ - mam rozne informadcie, aj dobré aj

z1é; d - mam len informacie na dobré hodnotenie hospicovej starostlivosti; € - iné

Tabulka 3: Odpovede na otiazku: ,Dalo by sa povedat, Ze Vas nizor je, Ze ludia by nemali zomierat v hospicoch?”

Odpoved Skolstvo Urady Sluzby Priemysel Spolu
pocet % pocet % pocet % pocet % pocet %
a 15 19,74 5 13,16 12,50 9 20,45 33 17,37
b 3 3,95 5 13,16 1 3,13 7 15,91 16 8,42
c 56 73,68 28 73,68 26 81,24 26 59,09 | 136 71,58
d 2 2,63 0] 0,0 1 3,13 2 4,55 5 2,63
Spolu 76 100,00 38 100,00 32 100,00 44 100,00 190 100,00

a - neviem; b - 4no, l'udia by nemali zomierat v hospicoch; ¢ - to sa urcite neda povedat, hospice mézu byt optimalnym rieSenim; d - iné
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V suvislosti s problematikou umierania sa v si¢asnosti
pomerne ¢asto a kontroverzne diskutuje o eutandzii a jej
roznych formach. Hoci v chdpani samotného pojmu, ako
aj v postojoch k eutanazii nastal v poslednych desatro-
¢iach v niektorych eurépskych krajinach urcity posun (az
po jej legalizaciu za urcitych zikonom definovanych pod-
mienok v Holandsku a Belgicku) [2], v naSej Stadii k euta-
nazii vyjadrilo sihlasné stanovisko pomerne malo res-
pondentov (3,5%). Je to pravdepodobne ocakivatelnym
odrazom aktualnych postojov spolo¢nosti k tomuto prob-
1ému na Slovensku (a nateraz aj vo viac¢Sine civilizovanych
krajin EurOpy a sveta).

V stadii sa dalej ukdzalo, Ze nami zachyteni respon-
denti sa prili§ nezamyslaji nad svojim vlastnym umiera-
nim. Pri otazke: ,Co by ste preferovali pri svojom vlast-
nom umierani?“ prevladali odpovede typu: ,neviem a nech-
cem nad tym uvazovat®, a aZ potom nasledovali odpovede
Lsumieranie doma za pritomnosti blizkych®, ,umieranie v
zariadeni za pritomnosti blizkych a odborne Skoleného
Cloveka“, ,umieranie v zariadeni za pritomnosti blizkych*
a ,umieranie doma za pritomnosti blizkych a odborne
Skoleného cloveka“.

V odpovediach na otazku: ,Ako by mala podla VaSich
predstav vyzerat kvalifikovana odborna asistencia pri
umierani?“ respondenti za najviac kvalifikovani osobu
povaZzovali lekdra a kflaza, az potom zdravotnu sestru a
psychologa. Respondenti sa najviac obavajua, Ze budu
umierat v bolesti (56%), neddstojne (28%), bez blizkych
(26%), sami (22%), a Ze budi umierat bez duchovnej pod-
pory (21,5%). Pri podobnom prieskume realizovanom v
nemeckom Stuttgarte v roku 1987 opytani za zdroj svo-
jich najvacsich obav oznacili: bolest a dlh€ utrpenie
(72%), situéciu byt niekomu na tarchu, byt zavislym (56%),
nelaskava opateru (49%), osamelost (45%), obavy z ab-
sencie duchovne;j starostlivosti (40%), obavy o rodinnych
prislusnikov (25%) [8].

Pri otdzke na redlnu aktualnu situdciu rodicov naSich
respondentov bolo najviac odpovedi v zmysle: ,rodicia
Ziju blizko, mam prehlad o ich potrebach®, potom nasle-
dovali odpovede ,moji rodicia Ziju v povodnom prostredi
a nepotrebuji moju pomoc*, ,moji rodicia nezija“, ,moji
rodicia zijua so mnou*, ,financ¢ne sa planujem podielat na
starostlivosti o rodicov, ked to bude treba“ a ,som pripra-
veny vziat si rodi¢ov v pripade potreby k sebe (mam pri-
pravené podmienky, aby rodic¢ia mohli Zit u mna)“.

Zaver

Realizovana pilotna Stadia o nazoroch, informaciach a
postojoch vo vztahu k problematike hospicove;j starostli-
vosti ukdzala, Ze Cast verejnosti v naSich podmienkach
(menSie okresné mesto) sa o problematiku hospicove;j
starostlivosti zaujima, ale stdle nie je dostatoCne, resp.
vecne primerane informovand. Vid¢Sina naSich respon-
dentov nemala podstatné vyhrady voci existencii, resp.
umiestneniu hospicu ako miesta starostlivosti o tazko
chorych a umierajucich v blizkosti svojho bydliska. To by
mohlo naznacCovat urcity pozitivihy posun v pohlade na
poskytovanie hospicovej starostlivosti a mohlo by zname-
nat dobry signal pre jej rozvoj na Slovensku. Uvedené zis-
tenia by vSak bolo potrebné potvrdit vyskumom na vic-
$ej, reprezentativnej skupine respondentov.
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Abstrakt

Cielom povodnej pilotnej Stidie v podmienkach Slo-
venska bolo zistit, aka je informovanost, nazory a postoje
‘laickej ve-rejnosti o moznostiach poskytovania hospico-
vej starostlivosti. Stidia sa realizovala dotaznikovou for-
mou. Z 250 anonymnych dotaznikov administrovanych v
Styroch skupinich respondentov, ktor€ sa odliSovali vzhla-
dom na dosiahnuty stupen Skolského vzdelania a pracov-
né zaradenie (pracovnici Skolstva, Statnej spravy, sluzieb
a priemyslu) bolo vyplnenych 190 (ndvratnost 76%). Vys-
kumom sa potvrdila relativne nizka informovanost ‘laic-
kych’ respondentov o podmienkach hospicovej starostli-
vosti, avSak vicSina z nich (72%) napriek tomu povaZo-
vala hospicovu starostlivost za relativne optimalnu alter-
nativu domacej starostlivosti o termindlne chorych a u-
mierajucich pacientov. Len 3,5% opytanych pripustilo
pozitivny postoj k otdzke eutanizie. Nepozorovali sa vyz-
namné rozdiely medzi jednotlivymi skupinami respon-
dentov podla dosiahnutého vzdelania a zamestnania.

KTicéové slovi: hospic, starostlivost o dlhodobo cho-
rych a umierajicich, umieranie.

Abstract

The aim of the original pilot study undertaken in
Slovakia was to study the level of information, opinions
and attitudes of the ‘lay‘ public concerning the possibili-
ties and specific characteristics of the hospice care. Ano-
nymous questionnaires developed by the authors were
used in the study. From 250 questionnaires administered
190 (76%) were returned back for the analysis. The res-
pondents were divided into four groups according to
their level of education and place of work (teachers, mu-
nicipality clerks, workers in services and in industry).
The study revealed relatively low level of information
among the ‘lay’ respondents about the characteristics and
conditions of the hospice care. However, most of the res-
pondents (72%) held the hospice care for a relatively op-
timal alternative to the home care for terminally ill and
dying patients. Only 3,5% of respondents admitted a po-
sitive attitude to euthanasia. No substantial differences
were noted among the groups.

Key words: hospice, care for terminally ill and dying
patients, dying.
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K VYMEDZENIU POJMU OSOBA
V KONTEXTE DIALOGICKEHO
PERSONALIZMU

Katarina Glasova

Ustav medicinskej etiky a bioetiky n. £, Bratislava

Vymedzenie pojmu osoba v kontexte dialogického
personalizmu v sebe zahfia tézy dvoch sucasnych filozo-
fickych smerov - personalizmu a dialogickej filozofie
(dialogizmu). Dialogicky personalizmus [1] zatial nie je
mozné vymedzit ako novy filozoficky smer. Ide o Speci-
fickud syntézu téz spominanych smerov s cielom prekle-
nut radikdlne odliSnosti ich krajnych pozicii v zaujme
lepSieho poznania pravdy o ¢loveku ako osobe uprostred
interpersonalnych vztahov [2].

Z hladiska personalistickej koncepcie ¢loveka sa pro-
strednictvom pojmu osoba definuje zdkladna celostna
charakteristika Cloveka osebe. Z hladiska dialogisticke;j
koncepcie ¢loveka sa v pojme osoba vymedzuje zikladna
celostnd charakteristika ¢loveka pomocou typologie reli-
cii, ktoré preziva pocas Zivota. V pohlade na ¢loveka v
kontexte dialogického personalizmu sa personalistickd
definicia pojmu osoba doplifia charakteristikou ¢loveka
ako aktivneho konatel'a uprostred nim vytvaranych intra-
a interpersonalnych vztahov.

Pojem osoba takto z povodne statickej definicie ziska-
va novy dynamicky rozmer. Prostrednictvom vyvizZenej
syntézy vysledkov oboch filozofickych pristupov (perso-
nalizmu a dialogizmu) sa obsiahla $ir§ia vyznamovost a
dosiahol sa uZsi rozsah pojmu osoba. ,Dynamizacia“
pojmu osoba, ktord je jednym z klicovych prinosov dia-
logizmu, sa v kontexte dialogického personalizmu zbavu-
je jednostrannosti a nadobuda konkrétny ciel svojej refle-
xie - zameriava sa na bytie a konanie ¢loveka ako osoby
vo vztahoch. Uznanim hodnoty a dostojnosti ¢loveka ako
jedinec¢nej dialogickej osoby s vlastnym pribehom (dejin-
nost), autonémiou vodle, svedomim a schopnostou nad-
viazat vztah v podmienkach osobného stretnutia sa po-
dari preklenut tak tuskalie ,uzatvorenosti v individualiz-
me“ (personalizmus), ako aj nebezpecenstvo ,rozplynutia
sa vo vztahu“ (dialogizmus).

Vymedzenie pojmu osoba v kontexte dialogického
personalizmu sme pre potreby tohoto prispevku zhrnuli
do nasledovnych bodov:

1) Clovek je [3] osoba. Objektivne je clovek osobou pre
vnuatorny svet matky uZ pri pocati a dalej pocas svojho
vnutromaternicového vyvinu. Pre vonkajsi svet a ista em-
piricka vedu sa ¢lovek stava osobou az narodenim. Avsak od
svojho pocatia je skuto¢ne osobou [4]. Ako osobu ho ne-
mozZno chipat bez trichotomickej matrice [5], t;j. je jed-
notou tela, duSe a ducha. Ako osoba je jednotou, celkom;
je celostnym uskuto¢fiovanim pritomnosti [6] sebe pri-
deleného [7] ¢asu svojho Zivota.

2) Clovek sa stava [8] osobnostou. V tomto personali-
za¢nom procese [9] sa Specifikuje jeho individualita, for-
muje charakter, rozvijaju dialogické schopnosti. Problém
hl'adania osobnej identity [10] sa rieSi postupne v procese
sebaidentifikacie [11] pocas celého Zivota.

3) Clovek je osobou, nie individuom. Individuom sa
zdanlivo stava vtedy, ak sa uzavrie sim v sebe a nie je
schopny nadviazat osobny vztah Ja - Ty so svojim okolim,
iba vecny vztah Ja - Ono [12]. Clovek je osobou aj vtedy,
ked sa k nemu okolie spriva ako k ono, ako k veci, ako k
individuu [13]. Svet ¢loveka ako osoby, jeho vonkajsi ani
vnatorny svet, nemozno porovnavat so svetom zvierat [ 14].

4) Cloveka ako osobu moZno charakterizovat ako ta-
jomnu jednotu. Osoba je v tomto zmysle jedinecna, ro-

zumnd, autonémna, dialogicka, dostojnd, duchovno-teles-
na bytost so svojim vonkajS$im a vnutornym svetom, vedo-
mim a svedomim, srdcom a citmi, so svojim vlastnym pri-
behom (dejinnost) v Case a priestore.

5) Pojem osoba moZno postavit ako filozoficky prob-
1ém, avsak konkrétny clovek ako osoba (Ty) ostava filozo-
fickym tajomstvom [15]. Cloveka ako osobu nemoZno
skumat ako problém, ako objekt [16], ale iba nahliadat
ako filozofické tajomstvo, skimat ako subjekt, a to len v
podmienkach osobného stretnutia. Prostrednictvom prob-
lematizacie a objektivizacie sa Ciasto¢ne odhaluje rozno-
rodost jeho masiek, spolo¢enskych roli, jeho vonkajsi
svet, a v tomto zmysle ho mozZno metédami empirickej
vedy zachytit ako vec alebo ako jav, ¢i predmet. Objekti-
vizdciou sa zastavuje ¢as poznavania, dospieva sa k pozna-
niu. Clovek ako osoba vsak nie je ustavi¢nou aktualiza-
ciou, tou je jeho osobnost.

6) Podmienkou mozZnosti poznivat vnatorny svet o-
soby je ,akt otvorenia sa osoby“ [17], vzajjomna dovera,
odvaha, odovzdanost v laske a aprimna tazba po stretnuti
(byti) a nie len po poznani (vlastneni). Do vztahu je pot-
rebné vstupovat zodpovedne a pripravene, na ziklade zre-
1ého uvazZenia a v zdravej sebalaske. Vztah je hrani¢nou si-
tudciou [18]. Autonémne rozhodnutie sa pre vztah u Ja
predchadza uznanie Ty ako osoby. Z casového hladiska
vztahovosti je Ty osobou ako prvé. Dar uznania [19] je plo-
dom vzdjomnej Gcty. Aktom otvorenia sa alebo uzatvore-
nia vnatorného sveta osoby vznikaju a zanikaja podmien-
ky pre osobné stretnutie.

7) Osoba sa vyjavuje v tvdri ¢cloveka [20]. Obraz tvire
je metaforou pojmu osoby. Tvir je prostrednikom vo vzta-
hu Ja - Ty. V nej mdZeme uvidiet [21] obrysy vnutorného
sveta osoby. Na nej, ako na pozadi, Ziari a prebleskuje du-
chovnost c¢loveka [22]. Tvar je odrazom BoZej tvire [23].
Tvar je volanim k zodpovednosti [24], svedomim [25],
zhmotnenim vonkajSieho i vautorného sveta zaroven.
Tvar je z vonkajSieho sveta, a v urcitych Specifickych pod-
mienkach umozZnuje vhlad do vnuatorného sveta cloveka.

8) Clovek ako osoba je nositelom socidlnych roli [26].
V procese socializacie sa zacleniuje spociatku do spoloc¢en-
stva 0sOb, neskor do spolocnosti. Ako Ja nadvizuje vztah
s My. Clovek ako osoba zivisi od spolocenstva a spolo¢-
nosti, jeho Ja tkvie v My. Svojim zaclenenim sa do My pri-
jima a berie na seba rozne socidlne roly. Vidy ostava oso-
bou, i ked osobnostou sa stiva aZ v socializacnom proce-
se. Osobnostou sa clovek mdze stat, i iou prestat byt. Na 4-
rovni vztahu Ja - My nejde o osobny vztah, ani o dialog.
Komunikacia ostava na trovni vymienania si informdcii.

9) Dialogickost I'udskej bytosti znamena, Ze ¢lovek
ako osoba nie je len monologickou, ale predovietkym
dialogickou bytostou [27]. Schopnost nadviazat ako in-
trapersondlny, tak interpersonalny vztah, t. j. vztahovost,
je podstatnou ¢rtou ¢loveka ako osoby. Varianty osob-
nych vztahov st Ja - Ty, Ty - Ja. Neosobnym vztahom je Ja - Ja,
Ja - Ono, Ja - My. Slovo [28] je vizbou, tkanivom vztahu.
Re¢ nadobuda vo vztahu za urcitych podmienok charak-
ter dialogu. Nie kazdy rozhovor je dialégom.

10) Osoba ostiava vo vztahu osobnym bytim, konStan-
tou, jedine¢nym, vynimo¢nym unikiatom. Vo vztahu, ani
vzta-hom sa osoba neutvara. Osobnost ¢loveka zavisi od
mnohych vonkajsich i vanutornych ¢initelov, vytvara, for-
muje a dotvara sa v podmienkach intrapersonilnych a
interpersonalnych vztahov, najprirodzenejsie v podmien-
kach osobného stretnutia. Vztahovost podmienuje vzrast
a rozvinutie osobnosti.

11) Krasu osoby vyZaruje liska k pravde [29]. Osoba
je zavisla na pravde; je tam, kde je pravda [30]. Clovek
ako osoba putuje [31] za pravdou. Na svojej intuitivnej
ceste k Transcendentnu [32] stretiva prostrednictvom
vztahov odraz svojej tizby v Ty ako prislub vecnej radosti
[33]. Skutkami lasky vo vztahu k Ty sa pribliZzuje k Trans-
cendentnu (Ty - osobnému Bohu).
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12) Clovek ako osoba je autonémna bytost. V pod-
mienkach osobného stretnutia sa ¢lovek modZe slobodne
rozhodnut pre urcitd mieru heteronomie.

13) Osoba je tiez hodnotou [34]. A ako k takej je poz-
vana pristupovat k sebe, k druhym i k svojmu okoliu. Ci-
ny a skutky su prejavom osoby ako jednoty [35], ako cel-
ku. Vysledok rozhodovacieho procesu je rozhodnutim ce-
1ého cloveka, to znamena rozhodnutim osoby. Rozum,
vOla, pamit, svedomie a city sa podielaju na rozhodovani
podla miery, akd im v konkrétnom pripade v rozhodova-
com procese pripadne. Nie st jednotlivo autonomne.

Ziverom moZno uviest, Ze vymedzenie ¢loveka ako
osoby uprostred interpersonalnych vztahov (kontext dia-
logického personalizmu) otviara nové moZznosti jeho poz-
néavania. Toto poznavanie situuje do prostredia osobného
stretnutia, pricom v plnej miere re$pektuje dostojnost
I'udskej osoby. Problém izolovanosti ¢loveka (personaliz-
mus) sa tak prekonava poukdzanim na jeho dialogické
vlastnosti (dialogizmus).

Poznamky

[1] Termin dialogicky personalizmus sme s istymi vyhradami prebrali
od c¢eského filozofa Vranu (Vrana, K.: Dialogicky personalizmus, Zvon,
Praha, 1996) a nemeckého historika dejin filozofie Langemeyera (Lan-
gemeyer, B.: Der dialogische Personalismus in der evangelischen und kat-
holischen Theologie den Gegenwart. Bonifacius-Verlag, Paderbon, 1963).
Stru¢nu charakteristiku kontextu dialogického personalizmu sme publi-
kovali v suvislosti s problematikou svedomia (Glasova, K.: Problematika
svedomia v kontexte dialogického personalizmu. (s. 75-82) IN: Zbornik z
konferencie Aktudlne otizky filozofického personalizmu s vyhladom do
buducnosti. Ed.: Letz, J., FHTU v Trnave, Trnava, 2002) Vymedzenim dialo-
gického personalizmu ako filozofického smeru sa v sucasnosti zaoberd
skupina ceskych filozofov sustredenych okolo Vranu a Polikovej (Poliko-
va, J.: Filosofie dialogu. Uvedeni do jednoho z proudii filosofického mysle-
ni 20. stoleti. Ukdzky z dél. FU AV CR, Praha, 1993). [2] Glasov4, K.: Prob-
lematika svedomia v kontexte dialogického personalizmu. Dizertacna
prica, Trnava, 2006. [3] Slovo ,je“ na tomto mieste zatial vyjadruje vyz-
nam existovat v zmysle narodit sa, Zit a zomriet. [4] Argumenticia v kon-
texte dialogického personalizmu vychadza zo zikladnej tézy: clovek je o-
soba. Pocatim ¢loveka sa specatila odpoved na oslovenie po mene, pocal sa
Clovek - osoba, ktorad sa postupne neskor stiva osobnostou. [5] ,Bez du-
cha by clovek nebol osobou a nebolo by ani Ja, ani vztahu Ja k Ty. Ale
duch prebyva iba v celku, v jednote, v byti clovekom, a to v byti telom-
dusou-duchom.“ Steinbiichel, T.: Religion und Moral im Licht personaler
chritlicher Existenz. (1951), s. 205, cit. podla: Schmidinger, H.: Der
Mensch ist Person. Ein christliches Prinzip in theologischer und philoso-
phischer Sicht. Tyrolia-Verlag, Wien, 1994, tam na s. 104. [6] Vysvetlenie
terminu Zitie pritomnosti podla Marcela: ,Ak poviem, Ze mi je nejaka
bytost dani ako pritomnost, ¢i ako bytie (o je nakoniec to isté, pretoZe
bytie pre mria neexistuje, ak nie je pritomnostou), znamend to, Ze sa k nej
nemozem spravat, ako by len stila predo mnou; medzi fiou a mnou vznikd
vztah, ktory v istom zmysle presahuje moju schopnost si ho plne uvedo-
mit; nie je uZ iba predo mnou, ale je tieZ vo mne, alebo skor tieto katego-
rie uz neplatia, je to nieco viac.“ (cit. zo s. 33-34) ... otvorend bytost je
schopna byt so mnou celd, ked ju potrebujem; bytost uzavreta je naopak
td, ktora akoby si kvoli mne iba na ti chvilu vyzdvihla nieco malo z pro-
striedkov, ktorymi disponuje. Pre ti prvi som pritomnostou, pre ti dru-
hu predmetom. Pritomnost v sebe zahffia vzdjomnost a kazdy vztah sub-
jektu k objektu alebo subjektu k subjektu - objektu vzdjomnost vylucuje.“
(cit. zo s. 35) IN: Marcel, G.: K filosofii nadé€je. Praha, VySehrad, 1971, s.
31-41. [7] Prideleny ¢as = na tomto mieste mame na mysli Zivot od poca-
tia aZ po smrt. Heideggerovu vrhnutost do ¢asovosti, kde sa speje k smrti
autentickym volovym prenasledovanim bududcnosti (pozri: Heidgger, M.:
Byti a ¢as. Oikumené, Praha, 1996, s. 282-296, 303-310, 328-329) prekle-
nul Marcel formulovanim svojej koncepcie filozofie nideje ako uskutoc-
fovanej pritomnosti (pozri: Marcel, G.: K filosofii nadéje, tamze, s. 98-101,
108-118). U Bubera sa stretavame s podmienenym vysvetlenim pritom-
nosti: , Pritomnost existuje potial, pokial existuje vztah. Pritomnost nasti-
va iba preto, Ze sa spritomriuje Ty.“ (Buber, M.: Ja a Ty. Votobia, Olomouc,
1995, s. 14) Bubera mozno takto povazovat za medzistupen, obrazne
povedané ,ocistec’, medzi Heideggerovou ,vrhnutostou“ a Marcelovou
nadejou. [8] Rozdiel medzi stat sa (dokonavy vid) a stivat sa (nedokonavy
vid) vyplyva z chdpania ¢asu v kontexte dialogického personalizmu ako
osobného pribehu c¢loveka. Pre Steinbiichela je ¢lovek z ontologického
hladiska osobou, a z axiologického hladiska osobnostou. Neutvira sa iba
vo vztahu, ako mienili Buber (mlady), Rosenzweig, Ebner. Aktualizuje sa
prostrednictvom svojho konania (Wojtyla, Marcel). Stiva sa osobnostou.
[9] Termin personalizacny proces vyjadruje rozvinutie osobnosti ¢loveka
ako dostojnej Iudskej bytosti pocas jej Zivota v podmienkach spoloc¢nosti,
do ktorej patri a zdoraziiuje osobnu snahu a tazbu ¢loveka po vizbe s
touto spolo¢nostou; na rozdiel od socializacného procesu, ktory hovori
len o zacleneni ¢loveka do spolo¢nosti naplnenim poslania, v ktorom by
mohol byt pre spolo¢nost uZito¢ny. [10] Pojem osobni identita chipeme
ako identifikaciu Ja v dvoch rovindch: v intrapersondlnom vztahu a v

interpersondlnom vztahu. Sebaidentifikacia Ja ako jedinec¢nej, nenahradi-
tel'nej, neopakovatelnej bytosti s vlastnym pribehom, zodpovednostou (i-
lohami) a slobodou (priavami) je celoZivotny proces. [Vysvetlenie k pojmu
personalna identita sme Cerpali z anglického internetového Filozofického
slovnika terminov a mien (A Dictionary of Philosophical Terms and
Names), ktory je pristupny na adrese http://www.philosophypages. com/dy/,
termin personal identity pristupny na adrese http://www.philosophypa-
ges.com/dy/p2.htm#perid] [11] Termin sebaidentifikicia znamena na jed-
nej strane sebaurcenie, na druhej sebainterpreticiu. Na tomto mieste
mime na mysli celostné chapanie sebaidentifikacie ¢loveka. (K tomuto
problému pozri sticasnu filozoficku debatu, ktora zachytdva zbornik
studii Problémy persondlnej sebaidentifikicie v sticasnej kultiire. Acta
Philosophica Tyrnaviensis 4, Katedra filozofie FH TU Trnava, Trnava,
1999)) [12] Interpersondlny vztah je moZny iba v dvoch rovinich - osob-
nej: typ vztahu Ja - Ty a neosobnej Ja - Ono. ZvlaStnym pripadom neosob-
ného typu vztahu je vztah Ja - My, ktory sice vznikad z osobnych vztahov,
ale nespifia podmienky osobného stretnutia. [13] Terminologickym roz-
dielom medzi individuom a osobou sme sa zaoberali v nasej diplomove;j
prici Osobné svedomie a totalitarizmus na ziklade Peckovej definicie
individua ako jedinca svojho druhu, ktory sa zvlaStnymi znakmi odliSuje
od ostatnych jedincov, pricom oni predstavuji jeho individualitu; defini-
cie individua ako casti nejakého celku, ktora sa uz neda dalej delit, lebo je
sama tplne odlisnd od inych celkov, ktoré sa jej podobaji. (Pecka, D.: Clo-
vék. Kfestanska Akademie, Rim, 1971, s. 278-205) ,Termin ,individuum*
je prirodna kategoria. V tomto zmysle nielen clovek, zviera, rastlina, ale
dokonca i kamen, ¢i pero su individud.“ (Glasova, K.: Osobné svedomie a
totalitarizmus. Dipl. prica, Fi F UK BA, 1999, s. 7) [14] ,Sféry, v ktorych sa
zaklada svet vztahu, su tri. Prva z nich je Zivot s prirodou. Tu sa vztah
chvie v temnotich a je pod prahom reci. Tvory sa k nim obracaju, ale
nemozu nds dosiahnut, a ak im vravime ,ty*, viazne nase oslovenie na
prahu reci.“ Buber, M.: Ja a Ty, tamZe, s. 9. [15] Termin filozofické tajom-
stvo preberime od Marcela: ,Tajomstvo pozndvat moézZeme, ale iba ako
tajomstvo. Tajomstvo nemd Ziadnu temni zloZku, ktord by bola pre nase
myslenie nepriehladna. Podobne ako slnecné svetlo umoZiiuje rast stro-
mu, tak i tajomstvo md svoje svetlo, ktoré bez toho, aby bolo videné, ci
pozndvané, ho samotné odhaluje. Tajomstvo, na rozdiel od problému, je
participdciou. Nie je teda nikdy v poriadku objektivne pozndvaného, ale v
poriadku poznavajiiceho, v poriadku subjektu. Objekt totiZ uZ svojou pod-
statou vsetko tajomstvo vylucuje.“ Bendlova, P.: Gabriel Marcel. Filosofie,
Praha 1993, s. 48-49. U Guardiniho sa stretivame v tomto zmysle s poj-
mom fenomén, ktorym oznacuje aj svedomie. To, ¢o Guardini nazyva
fenoménom, je pochopitelné samo zo seba, vyzZarujice svoj vyznam; ak sa
mu zo strany pozorovatela venuje dostato¢nd pozornost, je pre neho po-
chopitel'né. (Guardini, R.: Ethik. Vorlesungen an der Universitit Miin-
chen. 2 Binde. Aus dem Nachlass Hrrsgg. Mercker H. unter Mitarbeit von
Marshall M. Hrrsgg. Franz H., Matthias-Grinewald-Verlag, Miinchen 1993,
$.290-292 a s. 1266) [16] Pre pozorovatela sa ¢asovo uzavrie moznost byt
pozndavanym®, a tieZ moznost dalej poznavat. Vyskum sa zastavi, aby sa
vyhodnotil. Zivot ¢loveka viak plynie dalej a prind$a zmeny. Preto moZno
poznavanie konkrétneho cloveka charakterizovat ako nepretrzity proces
a ziskané poznanie je ¢asovo ohrani¢ené. [17] Princip otvorenia sa a prin-
cip uzatvorenia sa popisuje Marcel v skratke takto: ... je to schopnost dat
sa vsetkému, Co pride, a byt tymto darom viazany;“ Marcel, G.: K filosofii
nadcje, tamze, s. 79. [18] Vztah ako hrani¢nu situdcia Ja pred Ty popisali
navzdjom antagonisticky nemecki filozofi Steinbiichel (personalista) a
Grisebach (dialogista). Pre Steinbiichela je blizny hodnotou, pre ktoru
musi Ja prekrocit samé seba, aby sa oslobodilo. Pre Grisebacha je blizny
hranicou rozpinajicej sa sebaldsky, je obmedzenim, pred ktorym sa da utiect
a zamknut iba v samote. [19] V dialogickom vztahu je uznanie Ty ako
osoby prvym krokom k jeho osloveniu po mene. Ucta k ludskej dostojnos-
ti, s ktorou sa Ja s doverou obracia k Ty a oslovi ho/ju po mene, v sebe
predpokladd uznanie hodnoty Ty ako osoby. [20] ,C....Co pre vis zname-
na tvar cloveka? L.: Viete, inakost druhého neznamena, Ze na fiom vidim
rysy, ktoré mi nie si podobné - napriklad rysy povahy alebo charakteru.
Pristupovat k c¢loveku ako k tvari znamena oslovovat ho ako tvar a hned
rozumiet reci tvdre. Tvdr je to, ¢o hovori skor, nez prehovori rec, je to vy-
raz este neZ pridu slova.“ (Vynaté z rozhovoru E. Lévinasa s Bernhardom
Casperom, IN: Lévinas, E.: Byt pre druhého. (Dva rozhovory.) Zvon, Praha
1997, tam na s. 17.) [21] , Vnimat druhého znamena vidiet smrtelnost ako
taku - pokial vSak vobec moZeme povedat ,vidiet”. Tviar druhého znamena
volanie za mnou, zavolanie.“ (Lévinas, E.: Byt pro druhého, tamze, s. 17.)
[22] Parafriaza koncepcii chapania ¢loveka v ruskom personalizme. [23]
Mime tu na mysli biblicka symboliku odrazu BozZej tvire v druhom clove-
ku, ktora pouzivaju najmi ruski a pol'ski personalisti a dialogisti. Na roz-
diel od ruskych personalistov, ktori hovoria o ¢loveku ako o subjekte s konk-
rétnou tvarou, Lévinas sa v pojme tvir snazi poukdzat na dostojnost ¢love-
ka v jeho nezameniteInom sprostredkovani vlastného vnuatorného sveta,
ktory sa odraza v jeho tviri. [24] ,....Vnimam tvir druhého ako nahotu -
ako istii obnaZenost - ako uibohost - ako bezbrannost; ako vystavenost
smrti.“ (cit. zo s. 17) (...) ,Je to ako byt prvorodenym.“ (...) ,...ak som zod-
povedny za druhého, ukazuje sa mi to prive ako dobro, ako dobro vobec.
MozZno ako miesto lepsieho. Miesto dobrého leZi v zodpovednosti za dru-
hého, akokolvek moja sloboda tomu nepredchidza, ale za tym nasleduje.“
(cit. zo s. 19) Lévinas, E.: Byt pro druhého, tamze, s. 17-19. [25] Postavenie
tvarou tvar u Lévinasa vyjadruje vzajomné volanie k zodpovednosti, k sta-
rosti o druhého, ktoré ma zaviazni moc. Toto volanie sa u Lévinasa moze
nazvat svedomim v tom zmysle, Ze predstavuje jeho zhmotnenie, personi-
fikdciu, t. z. pomocné vyclenenie svedomia mimo vnutorny svet ¢loveka,
ako zvlastnu instanciu. [26] ,Ako osoba vo svete je clovek vZdy v nejakom
kontexte, je nositelom socidlnych roli.“ Lévinas, E.: Etika a nekonecno.
Oikoymenh, Praha, 1994, s. 178. [27] ,KaZdd, i td najvnitornejsia, naj-
tichsia, najduchovnejsia myslienka nachidza svoje uskutocnenie v slove.
Myslime formou vniitornej reci. Ale kaZdi re¢ predpokladi toho, s kym
rozpravame. Svojou prirodzenostou sme dialogickymi bytostami.“ Guar-
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dini, R.: Vom Sinn der Gemeinschaft, Arche, Ziirich 1950, s. 58. [28] Slovo
- mame tu na mysli re¢, aj posunkovu rec. V suvislosti s metaforou tvire
sa vsak stiavaju v prenesenom vyzname ,slovami“ aj gestd, mimika. Dial6g
dostdva iny charakter, ziskava bohatSie vyrazové prostriedky, akou by bola
iba samotna rétorika. Ide o vnimanie celého c¢loveka, nie len o ,videnie*,
¢i ,pocuvanie. [29] VySeslavcev hovori o krise liskou premenenej osoby
vo svojej koncepcii o sublimicii (premene) erosu, kde milostou zdviha clo-
veka Laska k ve¢nému dno v laske. (Hrehovi, H.: Boris Petrovic Vyseslavcev
a etika premenenej lisky. (s. 63-69) IN: Verbum. Casopis pre krestansku
kultdru. 10, ¢. 2, 1999) [30] Wojtyla charakterizuje udské konanie v
suvislosti s jeho zavislostou od pravdy, ktora sa preziva vo svedomi. Trans-
cendencia osoby v ¢ine neznamend, podla neho, iba samozavislost (sebe-
stacnost), zavislost od vlastného ja, ale znamena zavislost od pravdy.
Zavislost od pravdy konstituuje osobu v jej transcendencii, transcendecia
slobody prechddza do transcendencie moralnosti. (Wojtyla, K.: Osoba i
czyn. Otaz inne studia antropologiczne. Czlowiek i moralnos¢ 4. Towa-
rzystvo naukowe KUL, Lublin, 2000, s. 197-199) Guardini poukazuje na by-
tostnud spolupatri¢nost osoby a pravdy. (Guardini, R.: Ethik, tamZe, s. 203.)
[31] Metafora putnika patri k ¢asto pouzivanym vyrazovym prostriedkom
filozofickej reflexie v kontexte dialogického personalizmu ako je napr. aj
spominana metafora tvire. [32] Tdto intuitivna cesta (put) je v kontexte
dialogického personalizmu popisana najmenej dvoma spoésobmi, a to
transcendenciou zo sféry mat do sféry byt (Marcel) alebo prostrednic-
tvom sublimdcie v premene lisky (VySeslavcev). Intuicia je doleZitd, pre-
toZe umozni milosti (VySeslavcev) alebo zazraku I'udskej prirodzenosti (Mar-
cel) zareagovat na oslovenie a volanie. [33] Dialogicka filozofia (okrem
ojedinelych vynimiek, akou je napr. Grisebach) predstavuje vztah ako
vyslobodenie zo stiZenia samoty a bezniadeje. Marcelova koncepcia filozo-
fie nideje a VySeslavcevova koncepcia oslobodenia Erosu to uz otvorene
prizndva. V obraznom vyjadreni ,prislub vec¢nej radosti sa spdjaji dve
vyznamové roviny charakteristiky vztahovosti v kontexte dialogického
personalizmu, a to roviny vztahu ¢loveka s ¢lovekom a ¢loveka s Bohom,
kde spojovacim ¢lankom je ludska bytost. [34] Axiologicky rozmer osoby
sa odvija z pojmu ludsk4 dostojnost. Ucta a respekt k ¢loveku ako k filozo-
fickému tajomstvu su dolezité pre upeviiovanie dialogického vztahu v do-
vere a poznavani. [35] Integrilne chapanie jednotlivého ¢loveka ako tri-
chotomickej multidimenziondlnej jednoty je jednym zo zakladnych rysov
uvazovania v kontexte dialogického personalizmu.
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Abstrakt

Autorka skima dynamizaciu personalistickej definicie
pojmu osoba jeho dialogistickym situovanim uprostred
interpersonilnych vztahov uvazovanim v kontexte dialo-
gického personalizmu. Clovek je charakterizovany ako
osoba uprostred interpersonalnych vztahov; ako dostojna,
rozumnd, zodpovedna bytost s osobnym pribehom a posla-
nim, vodatornym a vonkaj$im svetom, tvarou, srdcom a sve-

domim; ako autonémna bytost schopna sa rozhodnut pre
dialogicky vztah, t. j. prijat druhého ako osobu a zaroven
ako osoba vo svojom svedomi. Prinosom vymedzenia poj-
mu osoba v kontexte dialogického personalizmu je spri-
stupnenie duchovnej dimenzie ¢loveka. Pozndvanie situ-
ované do Specifickych podmienok osobného stretnutia
otviara nové moznosti pozndvania procesov vautorného
sveta Cloveka, vratane jeho moralneho rozhodovania.

KTlicové slova: personalizmus, dialogicka filozofia,
dialogicky personalizmus, osoba, osobnost, dialog, vztah,
filozofické tajomstvo, poznavanie, autonoémia, svedomie,
vnutorny/vonkajsi svet ¢loveka.

Abstract

The philosophical reflection in the context of dialogi-
cal personalism (specific synthesis of personalism and
philosophy of dialogue) brings a new dynamics into the
definition of the term person. It also offers a new possibi-
lities to understand more deeply the spiritual dimension
of man. Man is characterised as a person placed in the fo-
cus of his/her interpersonal relationships. He/she is seen
as a dignified, rational and responsible being, with his/her
personal story and mission, inner and outer world, perso-
nal ’face’, "heart’ and conscience; as an autonomous being,
able to decide for the dialogical relationship. Being a per-
son himself/herself, he/she is able to accept in his/her
own conscience the other as a person, too. Interpersonal
dialogical cognition, which is situated into the specific
situation of personal encounter, opens novel possibilities
of cognition of the processes of the man’s inner world,
including his/her moral decision-making.

Key words: personalism, philosophy of dialogue, dia-
logical personalism, person, personality, dialogue, philo-
sophical mystery, cognition, autonomy, conscience, man’s
inner/outer world
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DOKUMENTY / DOCUMENTS

COMMISSION RECOMMENDATION

OF 11 MARCH 2005 ON THE EUROPEAN
CHARTER FOR RESEARCHERS

AND ON A CODE OF CONDUCT FOR
THE RECRUITMENT OF RESEARCHERS

(Text with EEA relevance, 2005/251/EC)

THE COMMISSION OF THE EUROPEAN COMMUNITIES,
Having regard to the Treaty establishing the European
Community, and in particular Article 165 thereof,

Whereas

1. The Commission considered it necessary in January
2000 [1] to establish the European Research Area as the
linchpin of the Community’s future action in this field
with a view to consolidating and giving structure to a Eu-
ropean research policy.

2. The Lisbon European Council set the Community
the objective of becoming the most competitive and dy-
namic knowledge economy in the world by 2010.

3. The Council has addressed issues related to the
profession and the career of researchers within the Eu-
ropean Research Area in its Resolution of 10 November
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2003 [2] and welcomed in particular the Commission’s
intention to work towards the development of a Euro-
pean Researcher’s Charter and a Code of Conduct for the
Recruitment of Researchers.

4. The identified potential shortage of researchers
[3], particularly in certain key disciplines, will pose a
serious threat to EU’ s innovative strength, knowledge
capacity and productivity growth in the near future and
may hamper the attainment of the Lisbon and Barcelona
objectives. Consequently, Europe must dramatically
improve its attractiveness to researchers and strengthen
the participation of women researchers by helping to
create the necessary conditions for more sustainable and
appealing careers for them in R&D [4].

5. Sufficient and well-developed human resources in
R&D are the cornerstone of advancement in scientific
knowledge, technological progress, enhancing the quali-
ty of life, ensuring the welfare of European citizens and
contributing to Europe’s competitiveness.

6. New instruments for the career development of
researchers should be introduced and implemented,
thus contributing to the improvement of career pros-
pects for researchers in Europe.

7. Enhanced and more visible career prospects also
contribute to the building of a positive public attitude to-
wards the researchers’ profession, and thereby encoura-
ge more young people to embark on careers in research.

8. The ultimate political goal of this recommendation
is to contribute to the development of an attractive, open
and sustainable European labour market for researchers,
where the framework conditions allow for recruiting
and retaining high quality researchers in environments
conducive to effective performance and productivity.

9. Member States should endeavour to offer resear-
chers sustainable career development systems at all care-
er stages, regardless of their contractual situation and of
the chosen R&D career path, and they should endeavour to
ensure that researchers are treated as professionals and
as an integral part of the institutions in which they work.

10. Even though Member States have made conside-
rable efforts to overcome administrative and legal obsta-
cles to geographical and inter-sectoral mobility, many of
these obstacles still remain.

11. All forms of mobility should be encouraged as
part of a comprehensive human resource policy in R&D
at national, regional and institutional level.

12. The value of all forms of mobility needs to be fully
recognised in the career appraisal and career advance-
ment systems for researchers, thus guaranteeing that
such an experience is conducive to their professional de-
velopment.

13. The development of a consistent career and mobi-
lity policy for researchers to [5] and from the European
Union should be considered with regard to the situation
in developing countries and regions within and outside
Europe, so that building research capacities within the
European Union does not occur at the expense of less de-
veloped countries or regions.

14. Funders or employers of researchers in their role
as recruiters should be responsible for providing resear-
chers with open, transparent and internationally compa-
rable selection and recruitment procedures.

15. Society should appreciate more fully the responsi-
bilities and the professionalism that researchers demon-
strate in executing their work at different stages of their
careers and in their multi-faceted role as knowledge wor-
kers, leaders, project coordinators, managers, supervi-
sors, mentors, career advisors or science communicators.

16. This recommendation takes as its premise that
employers or funders of researchers have an overriding
obligation to ensure that they meet respective national,
regional or sectoral legislation requirements.

17. This recommendation provides Member States,
employers, funders and researchers with a valuable in-
strument to undertake, on a voluntary basis, further ini-
tiatives for the improvement and consolidation of resear-
chers’ career prospects in the European Union and for
the creation of an open labour market for researchers.

18. The general principles and requirements outlined
in this recommendation are the fruits of a public consul-
tation process to which the members of the Steering
Group on Human Resources and Mobility have been fully
associated,

HEREBY RECOMMENDS:

1. That Member States endeavour to undertake the
necessary steps to ensure that employers or funders of
researchers develop and maintain a supportive research
environment and working culture, where individuals and
research groups are valued, encouraged and supported,
and provided with the necessary material and intangible
support to enable them to fulfil their objectives and tasks.
Within this context, particular priority should be given
to the organisation of working and training conditions in
the early stage of the researchers’ careers, as it contributes
to the future choices and attractiveness of a career in R&D.

2. That Member States endeavour to take, wherever
necessary, the crucial steps to ensure that employers or
funders of researchers improve the recruitment methods
and career evaluation/appraisal systems in order to crea-
te a more transparent, open, equal and internationally
accepted system of recruitment and career development
as a prerequisite for a genuine European labour market
for researchers.

3. That Member States — as they formulate and adopt
their strategies and systems for developing sustainable
careers for researchers — take duly into account and are
guided by the general principles and requirements, refer-
red to as The European Charter for Researchers and the
Code of Conduct for the Recruitment of Researchers out-
lined in the Annex.

4. That Member States endeavour to transpose these
general principles and requirements within their area of
responsibility into national regulatory frameworks or
sectoral and/or institutional standards and guidelines
(charters and/or codes for researchers). In so doing they
should take into account the great diversity of the laws,
regulations and practices which, in different countries
and in different sectors, determine the path, organisation
and working conditions of a career in R&D.

5. That Member States consider such general princip-
les and requirements as an integral part of institutional qua-
lity assurance mechanisms by regarding them as a means
for establishing funding criteria for national/regional
funding schemes, as well as adopting them for the audi-
ting, monitoring and evaluation processes of public bodies.

6. That Member States continue their efforts to over-
come the persisting legal and administrative obstacles to
mobility, including those related to intersectoral mobility
and mobility between and within different functions,
taking into account an enlarged European Union.

7. That Member States endeavour to ensure that re-
searchers enjoy adequate social security coverage accor-
ding to their legal status. Within this context, particular
attention should be paid to the portability of pension
rights, either statutory or supplementary, for researchers
moving within the public and private sectors in the same
country and also for those moving across borders within
the European Union. Such regimes should guarantee that
researchers who, in the course of their lives, change jobs
or interrupt their careers do not unduly suffer a loss of
social security rights.

8. That Member States put in place the necessary
monitoring structures to review this recommendation
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regularly, as well as to measure the extent to which em-
ployers, funders and researchers have applied the Euro-
pean Charter for Researchers and the Code of Conduct
for the Recruitment of Researchers.

9. That the criteria for measuring this will be estab-
lished and agreed with the Member States within the
context of the work undertaken by the Steering Group
on Human Resources and Mobility.

10. That Member States in their role as representati-
ves in the international organisations established at inter-
governmental level take due account of this recommen-
dation when proposing strategies and taking decisions
concerning the activities of those organisations.

11. This recommendation is addressed to the Member
States but it is also intended as an instrument to encoura-
ge social dialogue, as well as dialogue among researchers,
stakeholders and society at large.

12. The Member States are invited to inform the Com-
mission, as far as possible, by 15 December 2005 and
annually thereafter of any measures they have taken furt-
her to this recommendation, and to inform it of the first
results of its application as well as to provide examples
of good practice.

13. This recommendation will be reviewed periodi-
cally by the Commission in the context of the open me-
thod of coordination.

For the Commi§sion
Janez POTOCNIK
Member of the Commission

Done at Brussels
11 March 2005

ANNEX
SECTION 1
The European Charter for Researchers

The European Charter for Researchers is a set of ge-
neral principles and requirements which specifies the
roles, responsibilities and entitlements of researchers as
well as of employers and/or funders of researchers [6].
The aim of the Charter is to ensure that the nature of the
relationship between researchers and employers or fun-
ders is conducive to successful performance in genera-
ting, transferring, sharing and disseminating knowledge
and technological development, and to the career deve-
lopment of researchers. The Charter also recognises the
value of all forms of mobility as a means for enhancing
the professional development of researchers.

In this sense, the Charter constitutes a framework for
researchers, employers and funders which invites them
to act responsibly and as professionals within their wor-
king environment, and to recognise each other as such.

The Charter addresses all researchers in the European
Union at all stages of their career and covers all fields of
research in the public and private sectors, irrespective of
the nature of the appointment or employment [7], the
legal status of their employer or the type of organisation or
establishment in which the work is carried out. It takes
into account the multiple roles of researchers, who are
appointed not only to conduct research and/or to carry
out development activities but are also involved in super-
vision, mentoring, management or administrative tasks.

This Charter takes as its premise that researchers as
well as employers and/or funders of researchers have an
overriding obligation to ensure that they meet the requi-
rements of the respective national or regional legislation.
Where researchers enjoy a status and rights which are, in
certain respects, more favourable than those provided
for in this Charter, its terms should not be invoked to
diminish the status and rights already acquired.

Researchers, as well as employers and funders, who

adhere to this Charter will also be respecting the funda-
mental rights and observe the principles recognised by the
Charter of Fundamental Rights of the European Union [8].

GENERAL PRINCIPLES AND REQUIREMENTS
APPLICABLE TO RESEARCHERS

Research freedom

Researchers should focus their research for the good
of mankind and for expanding the frontiers of scientific
knowledge, while enjoying the freedom of thought and
expression, and the freedom to identify methods by
which problems are solved, according to recognised ethi-
cal principles and practices.

Researchers should, however, recognise the limita-
tions to this freedom that could arise as a result of parti-
cular research circumstances (including supervision/gui-
dance/management) or operational constraints, e.g. for
budgetary or infrastructural reasons or, especially in the
industrial sector, for reasons of intellectual property pro-
tection. Such limitations should not, however, contrave-
ne recognised ethical principles and practices, to which
researchers have to adhere.

Ethical principles

Researchers should adhere to the recognised ethical
practices and fundamental ethical principles appropriate
to their discipline(s) as well as to ethical standards as
documented in the different national, sectoral or institu-
tional codes of ethics.

Professional responsibility

Researchers should make every effort to ensure that
their research is relevant to society and does not duplica-
te research previously carried out elsewhere.

They must avoid plagiarism of any kind and abide by
the principle of intellectual property and joint data
ownership in the case of research carried out in collabo-
ration with a supervisor(s) and/or other researchers. The
need to validate new observations by showing that expe-
riments are reproducible should not be interpreted as
plagiarism, provided that the data to be confirmed are
explicitly quoted. Researchers should ensure, if any as-
pect of their work is delegated, that the person to whom
it is delegated has the competence to carry it out.

Professional attitude

Researchers should be familiar with the strategic
goals governing their research environment and funding
mechanisms, and should seek all necessary approvals
before starting their research or accessing the resources
provided. They should inform their employers, funders
or supervisor when their research project is delayed,
redefined or completed, or give notice if it is to be termi-
nated earlier or suspended for whatever reason.

Contractual and legal obligations

Researchers at all levels must be familiar with the
national, sectoral or institutional regulations governing
training and/or working conditions. This includes intel-
lectual property rights regulations, and the requirements
and conditions of any sponsor or funders, independently
of the nature of their contract. Researchers should adhe-
re to such regulations by delivering the required results
(e.g. thesis, publications, patents, reports, new products
development, etc.) as set out in the terms and conditions
of the contract or equivalent document.

Accountability

Researchers need to be aware that they are accoun-
table towards their employers, funders or other related
public or private bodies as well as, on more ethical
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grounds, towards society as a whole. In particular, resear-
chers funded by public funds are also accountable for
the efficient use of taxpayers’ money. Consequently, they
should adhere to the principles of sound, transparent
and efficient financial management and cooperate with
any authorised audits of their research, whether underta-
ken by their employers/funders or by ethics committees.

Methods of collection and analysis, the outputs and,
where applicable, details of the data should be open to
internal and external scrutiny, whenever necessary and
as requested by the appropriate authorities.

Good practice in research

Researchers should at all times adopt safe working
practices, in line with national legislation, including
taking the necessary precautions for health and safety
and for recovery from information technology disasters,
e.g. by preparing proper back-up strategies. They should
also be familiar with the current national legal require-
ments regarding data protection and confidentiality pro-
tection requirements, and undertake the necessary steps
to fulfil them at all times.

Dissemination, exploitation of results

All researchers should ensure, in compliance with
their contractual arrangements, that the results of their
research are disseminated and exploited, e.g. communi-
cated, transferred into other research settings or, if
appropriate, commercialised. Senior researchers, in par-
ticular, are expected to take a lead in ensuring that re-
search is fruitful and that results are either exploited com-
mercially or made accessible to the public (or both) when-
ever the opportunity arises.

Public engagement

Researchers should ensure that their research activi-
ties are made known to society at large in such a way that
they can be understood by non-specialists, thereby
improving the public’s understanding of science. Direct
engagement with the public will help researchers to bet-
ter understand public interest in priorities for science
and technology and also the public’s concerns.

Relation with supervisors

Researchers in their training phase should establish a
structured and regular relationship with their supervi-
sor(s) and faculty/departmental representative(s) so as to
take full advantage of their relationship with them. This
includes keeping records of all work progress and re-
search findings, obtaining feedback by means of reports
and seminars, applying such feedback and working in ac-
cordance with agreed schedules, milestones, deliverables
and/or research outputs.

Supervision and managerial duties

Senior researchers should devote particular attention
to their multi-faceted role as supervisors, mentors, career
advisors, leaders, project coordinators, managers or scien-
ce communicators. They should perform these tasks to
the highest professional standards. With regard to their
role as supervisors or mentors of researchers, senior re-
searchers should build up a constructive and positive rela-
tionship with the early-stage researchers, in order to set
the conditions for efficient transfer of knowledge and
for the further successful development of the resear-
chers’ careers.

Continuing professional development

Researchers at all career stages should seek to continu-
ally improve themselves by regularly updating and expan-
ding their skills and competencies. This may be achieved
by a variety of means including, but not restricted to, for-
mal training, workshops, conferences and e-learning.

GENERAL PRINCIPLES AND REQUIREMENTS
APPLICABLE TO EMPLOYERS AND FUNDERS

Recognition of the profession

All researchers engaged in a research career should
be recognised as professionals and be treated according-
ly. This should commence at the beginning of their
careers, namely at postgraduate level, and should include
all levels, regardless of their classification at national
level (e.g. employee, postgraduate student, doctoral can-
didate, postdoctoral fellow, civil servants).

Non-discrimination

Employers and/or funders of researchers will not
discriminate against researchers in any way on the basis
of gender, age, ethnic, national or social origin, religion
or belief, sexual orientation, language, disability, political
opinion, social or economic condition.

Research environment

Employers and/or funders of researchers should en-
sure that the most stimulating research or research trai-
ning environment is created which offers appropriate
equipment, facilities and opportunities, including for
remote collaboration over research networks, and that
the national or sectoral regulations concerning health
and safety in research are observed. Funders should
ensure that adequate resources are provided in support
of the agreed work programme.

Working conditions

Employers and/or funders should ensure that the wor-
king conditions for researchers, including for disabled
researchers, provide where appropriate the flexibility
deemed essential for successful research performance in
accordance with existing national legislation and with
national or sectoral collective-bargaining agreements. They
should aim to provide working conditions which allow
both women and men researchers to combine family and
work, children and career [9]. Particular attention should
be paid, inter alia, to flexible working hours, part-time
working, tele-working and sabbatical leave, as well as to
the necessary financial and administrative provisions go-
verning such arrangements.

Stability and permanence of employment

Employers and/or funders should ensure that the per-
formance of researchers is not undermined by instability
of employment contracts, and should therefore commit
themselves as far as possible to improving the stability of
employment conditions for researchers, thus implemen-
ting and abiding by the principles and terms laid down
in Council Directive 1999/70/EC [10].

Funding and salaries

Employers and/or funders of researchers should
ensure that researchers enjoy fair and attractive condi-
tions of funding and/or salaries with adequate and equi-
table social security provisions (including sickness and
parental benefits, pension rights and unemployment
benefits) in accordance with existing national legislation
and with national or sectoral collective bargaining agree-
ments. This must include researchers at all career stages
including early-stage researchers, commensurate with
their legal status, performance and level of qualifications
and/or responsibilities.

Gender balance [11]

Employers and/or funders should aim for a represen-
tative gender balance at all levels of staff, including at su-
pervisory and managerial level. This should be achieved
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on the basis of an equal opportunity policy at recruit-
ment and at the subsequent career stages without, how-
ever, taking precedence over quality and competence cri-
teria. To ensure equal treatment, selection and evaluation
committees should have an adequate gender balance.

Career development

Employers and/or funders of researchers should draw
up, preferably within the framework of their human
resources management, a specific career development
strategy for researchers at all stages of their career,
regardless of their contractual situation, including for
researchers on fixed-term contracts. It should include
the availability of mentors involved in providing support
and guidance for the personal and professional develop-
ment of researchers, thus motivating them and contribu-
ting to reducing any insecurity in their professional futu-
re. All researchers should be made familiar with such pro-
visions and arrangements.

Value of mobility

Employers and/or funders must recognise the value
of geographical, intersectoral, inter- and trans-disciplina-
ry and virtual [12] mobility as well as mobility between
the public and private sector as an important means of
enhancing scientific knowledge and professional deve-
lopment at any stage of a researcher’s career. Conse-
quently, they should build such options into the specific
career development strategy and fully value and acknow-
ledge any mobility experience within their career prog-
ression/appraisal system. This also requires that the ne-
cessary administrative instruments be put in place to allow
the portability of both grants and social security provi-
sions, in accordance with national legislation.

Access to research training and continuous

development

Employers and/or funders should ensure that all resear-
chers at any stage of their career, regardless of their con-
tractual situation, are given the opportunity for professio-
nal development and for improving their employability
through access to measures for the continuing develop-
ment of skills and competencies.

Such measures should be regularly assessed for their
accessibility, take-up and effectiveness in improving com-
petencies, skills and employability.

Access to career advice

Employers and/or funders should ensure that career
advice and job placement assistance, either in the institu-
tions concerned, or through collaboration with other
structures, is offered to researchers at all stages of their
careers, regardless of their contractual situation.

Intellectual property rights

Employers and/or funders should ensure that resear-
chers at all career stages reap the benefits of the exploita-
tion (if any) of their R&D results through legal protec-
tion and, in particular, through appropriate protection of
intellectual property rights, including copyrights.

Policies and practices should specify what rights
belong to researchers and/or, where applicable, to their
employers or other parties, including external commer-
cial or industrial organisations, as possibly provided for
under specific collaboration agreements or other types
of agreement.

Co-authorship

Co-authorship should be viewed positively by institu-
tions when evaluating staff, as evidence of a constructive
approach to the conduct of research. Employers and/or
funders should therefore develop strategies, practices

and procedures to provide researchers, including those
at the beginning of their research careers, with the
necessary framework conditions so that they can enjoy
the right to be recognised and listed and/or quoted, in
the context of their actual contributions, as co-authors of
papers, patents, etc., or to publish their own research
results independently from their supervisor(s).

Supervision

Employers and/or funders should ensure that a per-
son is clearly identified to whom early-stage researchers
can refer for the performance of their professional du-
ties, and should inform the researchers accordingly.

Such arrangements should clearly define that the pro-
posed supervisors are sufficiently expert in supervising
research, have the time, knowledge, experience, experti-
se and commitment to be able to offer the research trai-
nee appropriate support and provide for the necessary
progress and review procedures, as well as the necessary
feedback mechanisms.

Teaching

Teaching is an essential means for the structuring and
dissemination of knowledge and should therefore be
considered a valuable option within the researchers’
career paths. However, teaching responsibilities should
not be excessive and should not prevent researchers,
particularly at the beginning of their careers, from car-
rying out their research activities. Employers and/or fun-
ders should ensure that teaching duties are adequately
remunerated and taken into account in the evaluation
/appraisal systems, and that time devoted by senior mem-
bers of staff to the training of early stage researchers should
be counted as part of their teaching commitment. Sui-
table training should be provided for teaching and coa-
ching activities as part of the professional development of
researchers.

Evaluation/appraisal systems

Employers and/or funders should introduce for all
researchers, including senior researchers, evaluation /ap-
praisal systems for assessing their professional perfor-
mance on a regular basis and in a transparent manner by
an independent (and, in the case of senior researchers, pre-
ferably international) committee.

Such evaluation and appraisal procedures should ta-
ke due account of their overall research creativity and re-
search results, e.g. publications, patents, management of
research, teaching/lecturing, supervision, mentoring, na-
tional or international collaboration, administrative duties,
public awareness activities and mobility, and should be ta-
ken into consideration in the context of career progression.

Complaints/appeals

Employers and/or funders of researchers should
establish, in compliance with national rules and regula-
tions, appropriate procedures, possibly in the form of an
impartial (ombudsman-type) person to deal with com-
plaints/appeals of researchers, including those concerning
conflicts between supervisor(s) and early-stage resear-
chers. Such procedures should provide all research staff
with confidential and informal assistance in resolving
work-related conflicts, disputes and grievances, with the
aim of promoting fair and equitable treatment within the
institution and improving the overall quality of the wor-
king environment.

Participation in decision-making bodies

Employers and/or funders of researchers should
recognise it as wholly legitimate, and indeed desirable,
that researchers be represented in the relevant informa-
tion, consultation and decision-making bodies of the
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institutions for which they work, so as to protect and
promote their individual and collective interests as pro-
fessionals and to actively contribute to the workings of
the institution [13].

Recruitment

Employers and/or funders should ensure that the
entry and admission standards for researchers, particular-
ly at the beginning at their careers, are clearly specified
and should also facilitate access for disadvantaged groups
or for researchers returning to a research career, inclu-
ding teachers (of any level) returning to a research career.

Employers and/or funders of researchers should ad-
here to the principles set out in the Code of Conduct for
the Recruitment of Researchers when appointing or rec-
ruiting researchers.

SECTION 2

The Code of Conduct
for the Recruitment of Researchers

The Code of Conduct for the Recruitment of Resear-
chers consists of a set of general principles and require-
ments that should be followed by employers and/or fun-
ders when appointing or recruiting researchers. These
principles and requirements should ensure observance
of values such as transparency of the recruitment pro-
cess and equal treatment of all applicants, in particular
with regard to the development of an attractive, open
and sustainable European labour market for researchers,
and are complementary to those outlined in the European
Charter for Researchers.

Institutions and employers adhering to the Code of
Conduct will openly demonstrate their commitment to
act in a responsible and respectable way and to provide
fair framework conditions to researchers, with a clear
intention to contribute to the advancement of the Euro-
pean Research Area.

GENERAL PRINCIPLES AND REQUIREMENTS
FOR THE CODE OF CONDUCT

Recruitment

Employers and/or funders should establish recruit-
ment procedures which are open [14], efficient, transpa-
rent, supportive and internationally comparable, as well
as tailored to the type of positions advertised.

Advertisements should give a broad description of
knowledge and competencies required, and should not
be so specialised as to discourage suitable applicants.
Employers should include a description of the working
conditions and entitlements, including career develop-
ment prospects. Moreover, the time allowed between the
advertisement of the vacancy or the call for applications
and the deadline for reply should be realistic.

Selection

Selection committees should bring together diverse
expertise and competences and should have an adequate
gender balance and, where appropriate and feasible,
include members from different sectors (public and pri-
vate) and disciplines, including from other countries and
with relevant experience to assess the candidate. When-
ever possible, a wide range of selection practices should be
used, such as external expert assessment and face-to-face
interviews. Members of selection panels should be ade-
quately trained.

Transparency
Candidates should be informed, prior to the selec-
tion, about the recruitment process and the selection

criteria, the number of available positions and the career
development prospects. They should also be informed
after the selection process about the strengths and weak-
nesses of their applications.

Judging merit

The selection process should take into consideration
the whole range of experience [15] of the candidates.
While focusing on their overall potential as researchers,
their creativity and level of independence should also be
considered.

This means that merit should be judged qualitatively
as well as quantitatively, focusing on outstanding results
within a diversified career path and not only on the num-
ber of publications. Consequently, the importance of bib-
liometric indices should be properly balanced within a
wider range of evaluation criteria, such as teaching,
supervision, teamwork, knowledge transfer, manage-
ment of research and innovation and public awareness
activities. For candidates from an industrial background,
particular attention should be paid to any contributions
to patents, development or inventions.

Variations in the chronological order of CVs

Career breaks or variations in the chronological order
of CVs should not be penalised, but regarded as an evolu-
tion of a career, and consequently, as a potentially valuab-
le contribution to the professional development of resear-
chers towards a multidimensional career track. Candida-
tes should therefore be allowed to submit evidence-ba-
sed CVs, reflecting a representative array of achievements
and qualifications appropriate to the post for which appli-
cation is being made.

Recognition of mobility experience

Any mobility experience, e.g. a stay in another count-
ry/region or in another research setting (public or priva-
te) or a change from one discipline or sector to another,
whether as part of the initial research training or at a la-
ter stage of the research career, or virtual mobility expe-
rience, should be considered as a valuable contribution to
the professional development of a researcher.

Recognition of qualifications

Employers and/or funders should provide for approp-
riate assessment and evaluation of the academic and pro-
fessional qualifications, including non-formal qualifica-
tions, of all researchers, in particular within the context
of international and professional mobility. They should
inform themselves and gain a full understanding of rules,
procedures and standards governing the recognition of
such qualifications and, consequently, explore existing
national law, conventions and specific rules on the
recognition of these qualifications through all available
channels [16].

Seniority

The levels of qualifications required should be in line
with the needs of the position and not be set as a barrier
to entry.

Recognition and evaluation of qualifications should
focus on judging the achievements of the person rather
than his/her circumstances or the reputation of the insti-
tution where the qualifications were gained. As professio-
nal qualifications may be gained at an early stage of a long
career, the pattern of lifelong professional development
should also be recognised.

Postdoctoral appointments

Clear rules and explicit guidelines for the recruit-
ment and appointment of postdoctoral researchers, in-
cluding the maximum duration and the objectives of
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such appointments, should be established by the institu-
tions appointing postdoctoral researchers. Such guideli-
nes should take into account time spent in prior post-
doctoral appointments at other institutions and take
into consideration that the postdoctoral status should be
transitional, with the primary purpose of providing
additional professional development opportunities for a
research career in the context of long-term career pros-
pects.

SECTION 3
Definitions

Researchers

For the purpose of this recommendation the interna-
tionally recognised Frascati definition of research [17]
will be used. Consequently, researchers are described as:
‘Professionals engaged in the conception or creation of
new knowledge, products, processes, methods and sys-
tems, and in the management of the projects concerned.’
More specifically, this recommendation relates to all per-
sons professionally engaged in R&D at any career stage
[18], regardless of their classification. This includes any
activities related to ‘basic research’, ‘strategic research’,
‘applied research’, experimental development and ‘trans-
fer of knowledge’ including innovation and advisory,
supervisory and teaching capacities, the management of
knowledge and intellectual property rights, the exploita-
tion of research results or scientific journalism.

A distinction is made between Early-Stage Researcher
and Experienced Researchers:

— the term Early-Stage Researcher [19] refers to re-
searchers in the first four years (full-time equivalent) of
their research activity, including the period of research
training,

— Experienced Researchers [20] are defined as resear-
chers having at least four years of research experience
(full-time equivalent) since gaining a university diploma
giving them access to doctoral studies, in the country in
which the degree/diploma was obtained or researchers
already in possession of a doctoral degree, regardless of
the time taken to acquire it.

Employers

In the context of this recommendation ‘employers’
refers to all those public or private institutions which
employ researchers on a contractual basis or which host
them under other types of contracts or arrangements,
including those without a direct financial relationship.
The latter refers particularly to institutions of higher edu-
cation, faculty departments, laboratories, foundations or
private bodies where researchers either undergo their
research training or carry out their research activities on
the basis of funding provided by a third party.

Funders

‘Funders’ refers to all those bodies [21] which provide
funding, (including stipends, awards, grants and fellow-
ships) to public and private research institutions, inclu-
ding institutions for higher education. In this role they
might stipulate as a key condition for providing funding
that the funded institutions should have in place and
apply effective strategies, practices and mechanisms accor-
ding to the general principles and requirements presen-
ted in this recommendation.

Appointment or employment

This refers to any type of contract or stipend or to a
fellowship, grant or awards financed by a third party in-
cluding funding within the context of the framework
programme(s) [22].

Notes

1. COM(2000) 6 final of 18.1.2000. 2. OJ C 282, 25.11.2003, p. 1.
Council Resolution of 10 November 2003 (2003/C 282/01 on the profes-
sion and the career of researchers within the European Research Area). 3.
COM(2003) 226 final and SEC(2003) 489 of 30.4.2003. 4. SEC(2005) 260.
5. COM(2004) 178 final of 16.3.2004. 6. See definition in Section 3. 7. See
definition in Section 3. 8. OJ C 364, 18.12.2000, p. 1. 9. See SEC(2005)
260, Women and Science: Excellence and Innovation - Gender Equality
in Science. 10. Council Directive 1999/70/EC of 28 June 1999 concerning
the framework agreement on fixed-term work concluded by ETUC,
UNICE and CEEP (OJ L 175, 10.7.1999, p. 43), which aims to prevent
fixed-term employees from being treated less favourably than similar per-
manent employees, to prevent abuse arising from the use of successive
fixed-term contracts, to improve access to training for fixedterm employ-
ees and to ensure that fixed-term employees are informed about available
permanent jobs. 11. See SEC(2005) 260, Women and Science: Excellence
and Innovation - Gender Equality in Science. 12. i.e. remote collaboration
over electronic networks. 13. In this context see also Directive
2002/14/EC of the European Parliament and of the Council (OJ L 80,
23.3.2002, p. 29). 14. All available instruments should be used, in particu-
lar international or globally accessible web-based resources such as the
pan-European Researcher’s Mobility Portal: http://europa.eu.int/eracare-
ers. 15. See also The European Charter for Researchers: Evaluation/Ap-
praisal systems in Section 1 of this document. 16. Look at http://
www.enic-naric.net/ to find more detailed information about the NARIC
Network (National Academic Recognition Information Centres) and the
ENIC Network (European Network of Information Centres). 17. In:
Proposed Standard Practice for Surveys on Research and Experimental
Development, Frascati Manual, OECD, 2002. 18. COM(2003) 436 of
18.7.2003: Researchers in the ERA: One profession, multiple careers. 19.
See Work Programme Structuring the European Research Area Human
Resources and Mobility Marie Curie Actions, edition September 2004, p.
41. 20. Idem, p. 42. 21. The Community will endeavour to apply the com-
mitments laid down in this Recommendation to the receiver of funding
in the context of the Framework Programme(s) for Research, Techno-
logical Development and Demonstration Activities. 22. The Framework
Programme(s) for Research, Technological Development and Demons-
tration Activities.

Editorial note: Text of the Commission Recommen-
dation of 11 March 2005 on the European Charter for Re-
searchers and on a Code of Conduct for the Recruitment
of Researchers is taken from the official web page of the
European Commission, http: http://ec.europa.eu/eraca-
reers/pdf/am509774CEE_EN_E4.pdf.

ODPORUCANIE KOMISIE

Z 11. 3. 2005 TYKAJUCE SA EUROPSKE]J
CHARTY VYSKUMNYCH PRACOVNIKOV
A KODEXU SPRAVANIA PRE NABOR
VYSKUMNYCH PRACOVNIKOV

(Text s viyznamom pre EHP) (2005/251/ES)

KOMISIA EUROPSKYCH SPOLOCENSTIEYV,
so zretelom na Zmluvu o zaloZeni Eur6pskeho spolocen-
stva, najma na jej ¢linok 165,

kedze:

1. Komisia povazovala za potrebné zriadit v janudri
2000 [1] Europsky vyskumny priestor ako zikladnu su-
cast buducich ¢innosti Spolocenstva v tejto oblasti s cie-
Tom upevnit a zabezpecit Struktiru eurdpskej politiky v
oblasti vyskumu.

2. Eur6pska rada na svojom zasadnuti v Lisabone urci-
la pre Spolocenstvo ciel stat sa do roku 2010 najkonkurenc-
nejSou a najdynamickejSou znalostnou ekonomikou na svete.

3. Rada sa vo svojej rezolucii z 10. novembra 2003 [2]
zaoberala otazkami suvisiacimi s profesiou a kariérou
vyskumnych pracovnikov v euré6pskom vyskumnom pries-
tore a uvitala najmi zimer Komisie snazit sa o vypracova-
nie Charty europskeho vyskumného pracovnika a Kode-
xu spravania pre nibor vyskumnych pracovnikov.
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4. Zisteny potencialny nedostatok vyskumnych pra-
covnikov [3], najmi v niektorych klticovych vednych
odboroch, bude v blizkej buducnosti predstavovat vizne
ohrozenie inovacne;j sily, znalostnej kapacity a rastu pro-
duktivity v EU a mdZe zabranit dosiahnutiu lisabonskych
a barcelonskych cielov. V dosledku toho musi Eurépa
vyrazne zlepSit svoju atraktivnost pre vyskumnych pra-
covnikov a posilnit tcast Zien - vyskumnych pracov-
nic¢ok - tym, Ze pre nich pomoze vytvorit potrebné pod-
mienky na udrZatelnejSiu a pritazlivejSiu kariéru v oblasti
vyskumu a vyvoja [4].

5. Dostato¢né a dobre rozvinuté Iudské zdroje vo
vyskume a vyvoji s zakladnymi kamenimi napredovania
vo vedeckom poznani a technologického pokroku, ktoré
posiliuju kvalitu Zivota, zabezpecuju blahobyt europ-
skych obc¢anov a prispievaju ku konkurencie schopnosti
Eurépy.

6. Je potrebné zaviest a implementovat nové nastroje
na rozvoj kariéry vyskumnych pracovnikov, ¢o prispeje k
zlepSeniu kariérnych vyhliadok vyskumnych pracovni-
kov v Eurépe.

7. ZlepSené a viditelnejsie vyhliadky v oblasti kariéry
prispievaju aj k budovaniu pozitivneho pristupu verej-
nosti k profesii vyskumného pracovnika, a tym povzbu-
dzuju viac mladych l'udi, aby zacali kariéru vo vyskume.

8. Rozhodujucim politickym cielom tohto odporuca-
nia je prispiet k rozvoju atraktivneho, otvoreného a
udrzatelného eurdpskeho trhu priace pre vyskumnych
pracovnikov, na ktorom ramcové podmienky umoznia
vykonavat ndbor a zachovavat vysoku kvalitu vyskum-
nych pracovnikov v prostredi, ktoré podpori efektivhu
pricu a produktivitu.

9. Je potrebné, aby sa Clenské Staty snazili poskytnut
vyskumnym pracovnikom systémy udrzatelného rozvoja
kariéry vo vSetkych Stadidch kariéry, bez ohladu na ich
zmluvné postavenie a zvoleny smer kariéry vo vyskume a
vyvoji, a zabezpecit, aby vyskumni pracovnici boli po-
vaZzovani za odbornikov a za neoddelitel'nu sucast inStitd-
cii, v ktorych pracuju.

10. Aj ked clenské Staty vynalozili znacné usilie na
prekonanie administrativnych a pravnych prekazok geo-
grafickej a medziodvetvovej mobility, mnohé z tychto
prekazok nadalej pretrvavaja.

11. Je potrebné, aby vsetky formy mobility boli pod-
porované ako sucast komplexnej politiky Iudskych zdro-
jov v oblasti vyskumu a vyvoja na vnutrostitnej, regiondl-
nej a intituciondlnej drovni.

12. Je potrebné, aby hodnota vSetkych foriem bola v
plnej miere uznand v systémoch hodnotenia a rozvoja
kariéry vyskumnych pracovnikov, a tak zarucila, Ze takito
prax bude napomahat ich profesionalnemu rozvoju.

13. Je potrebné zvazit vypracovanie jednotnej politiky
v oblasti kariéry a mobility vyskumnych pracovnikov do
[5] Europskej tinie a z Eurépskej unie vzhladom na situd-
ciu v rozvojovych krajinach a v oblastiach v ramci Eur6py
a mimo nej tak, aby budovanie vyskumnych kapacit v
Eur6pskej unii neprebiehalo na ukor menej rozvinutych
krajin alebo oblasti.

14. Organizicie financujice vyskumnych pracovni-
kov alebo ich zamestnavatelia, ako inStitucie vykonavajua-
ce nabor pracovnikov, su zodpovedni za zabezpecenie
otvorenych, transparentnych a medzinarodne porovna-
telnych postupov na vyber a nabor vyskumnych pracov-
nikov.

15. Spolo¢nost by mala viac ocenovat zodpovednosti
a profesionalitu, ktoré preukazuji vyskumni pracovnici
pri vykonavani svojej priace na réznych drovniach svojej
kariéry a plneni svojej mnohostrannej ulohy pracovni-
kov, vodcov, koordinatorov projektov, manazérov, vedua-
cich vyskumu, ucitelov, poradcov v oblasti kariéry alebo
vedeckych sprostredkovatelov.

16. Toto odporucanie predpokladd, Ze hlavnou povin-

nostou zamestnavatelov alebo organizacii, ktoré financu-
ju vyskumnych pracovnikov, je zabezpecit splnenie pris-
ludnych vnutrostatnych, regiondlnych alebo odvetvovych
legislativnych podmienok.

17. Toto odporucanie poskytuje ¢lenskym Statom,
zamestnavatelom, financujicim organiziaciam a vyskum-
nym pracovnikom hodnotny ndstroj na slobodné prijatie
dal$ich iniciativ na zlepSenie a upevnenie vyhliadok
vyskumnych pracovnikov v oblasti kariéry v Eurépskej
Unii a na vytvorenie otvoreného trhu price pre vyskum-
nych pracovnikov.

18. VSeobecné zisady a podmienky naznacené v
tomto odporucani su vysledkom procesu porady s verej-
nostou, s ktorym sa plne stotoZiuju ¢lenovia Riadiacej
skupiny pre I'udské zdroje a mobilitu,

TYMTO ODPORUCA:

1. Aby sa clenské Staty snaZili prijat potrebné opatre-
nia na to, aby zamestnavatelia alebo organizicie financu-
juce vyskumnych pracovnikov vytvorili a udrZzivali priaz-
nivé vyskumné prostredie a pracovnu kultiru, v ktorych
si budu jednotlivcov a vyskumné skupiny vazit, povzbu-
dzovat a podporovat, a bude im poskytovana potrebna
materialna a nematerialna podpora, aby mohli splnit
svoje ciele a ulohy. Z tohto hladiska je potrebné davat
prednost najmi organiziacii pracovnych podmienok a
podmienok odbornej pripravy v prvotnom Stadiu kariéry
vyskumného pracovnika, kedZe prispieva k buducej
volbe a atraktivnosti kariéry v oblasti vyskumu a vyvoja.

2. Aby sa c¢lenské Staty snaZili podla potreby prijat roz-
hodujuce opatrenia zabezpecujuce, aby zamestnavatelia
alebo organizicie financujice vyskumnych pracovnikov
zlepsili metddy ndboru a systémy hodnotenia/ocenova-
nia kariéry s cielom vytvorit transparentnejsi, otvoreny,
spravodlivy a medzindrodne uznany systém naboru pra-
covnikov a rozvoja kariéry, ktory je nevyhnutnym pred-
pokladom skuto¢ného eurépskeho trhu price pre vys-
kumnych pracovnikov.

3. Aby clenské Staty - kedZe formuluju a prijimaja
vlastné stratégie a systémy na rozvoj udrzatelnej kariéry
vyskumnych pracovnikov - primerane zohladnovali a ria-
dili sa vSeobecnymi zasadami a podmienkami uviadzany-
mi ako Europska charta pre vyskumnych pracovanikov a
Koédex spravania pre nabor vyskumnych pracovnikov,
ktoré su navrhnuté v prilohe.

4. Aby sa Clenské §taty snazili preniest tieto vSeobecné
zasady a podmienky v ramci svojej oblasti zodpovednosti
do vnutrostatnych usmerfujucich ramcov alebo odvet-
vovych a/alebo inStitucionalnych noriem a usmerneni
(charty a/alebo koédexy pre vyskumnych pracovnikov).
Pri plneni tejto Glohy by mali zohl'adnit velku réznoro-
dost pravnych predpisov, nariadeni a pravnych postu-
pov, ktoré v réznych krajinich a réznych sektoroch sta-
novuju priebeh, organiziciu a pracovné podmienky ka-
riéry v oblasti vyskumu a vyvoja.

5. Aby clenské Staty povazovali takéto vSeobecné zasa-
dy a poziadavky za neoddelitelnu sucast mechanizmov
zabezpedenia inStituciondlnej kvality tym, Ze ich budu
povaZovat za prostriedky na zavedenie kritérii financova-
nia do vnutrostitnych/regionalnych plinov financovania,
ako aj tym, Ze ich prijmu za kontrolné, monitorovacie a
hodnotiace postupy Stitnych orginov.

6. Aby sa ¢lenské Stity nadalej usilovali prekonavat
pretrvavajice pravne a administrativne prekazky mobili-
ty vratane prekazok, ktoré suvisia s mobilitou medzi sek-
tormi a mobilitou medzi réznymi funkciami a v ramci
roznych funkcii, zohl'adfiujic rozsirent Europsku tniu.

7. Aby sa Clenské Staty snaZili zabezpecit, aby vyskum-
ni pracovnici mohli vyuzivat primerané sociilne zabez-
pecenie podla svojho privaneho postavenia. V tomto
zmysle je potrebné venovat zvlaStnu pozornost prenos-
nosti prav na dochodok, ¢i uz zikonny alebo doplnkovy,
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v pripade vyskumnych pracovnikov, ktori sa pohybuja v
ramci Staitneho alebo sukromného sektora v tej istej kraji-
ne a aj v pripade tych vyskumnych pracovnikov, ktori sa
pohybuji mimo hranic svojho Statu v ramci Eurépskej
unie. Takéto systémy by mali zarucit, Ze vyskumni pra-
covnici, ktori v priebehu svojho Zivota zmenia zamestna-
nie alebo prerusSia svoju kariéru, nestratia narok na social-
ne zabezpecenie.

8. Aby clenské Staty zaviedli potrebné monitorovacie
Struktury s cielom pravidelne prehodnocovat toto odpo-
rucanie, ako aj posudit, ako zamestnavatelia, financujice
organizicie a vyskumni pracovnici uplatiiuji Eurépsku
chartu pre vyskumnych pracovnikov a Koédex spravania
pre nabor vyskumnych pracovnikov.

9. Aby kritérid na posudzovanie boli zavedené a
schvilené ¢lenskymi $tatmi v zmysle price, ktora prevzal
Riadiaci vybor pre [udské zdroje a mobilitu.

10. Aby clenské Staty ako zastupcovia medzindrod-
nych organizicii zaloZenych na medziniarodnej urovni
primerane zohladiiovali toto odporacanie pri navrhova-
ni stratégii a pri rozhodovani o ¢innostiach tychto orga-
nizacii.

11. Toto odporucanie je urcené clenskym Stitom, ale
je tieZ mienené ako nastroj na podporu socialneho dialo-
gu, ako aj dialégu medzi vyskumnymi pracovnikmi, zauj-
movymi skupinami a spolo¢nostou vSeobecne.

12. Clenské §tity sa vyzyvaju, aby - pokial je to moZné
- informovali Komisiu do 15. decembra 2005 a potom
kazdy rok o akychkolvek opatreniach, ktoré prijali v
suvislosti s tymto odporucanim a informovali ju o prvych
vysledkoch jeho uplatiiovania, ako aj poskytli priklady
dobrych skusenosti.

13. Komisia bude toto odporucanie pravidelne pre-
hodnocovat v zmysle otvorenej metody koordinacie.

V Bruseli, 11. marca 2005. Za Korpisiu
Janez POTOCNIK
Clen Komisie
PRILOHA
ODDIEL 1

Eurépska charta vyskumnych pracovnikov

Eurdpska charta vyskumnych pracovnikov je subo-
rom vSeobecnych zisad a podmienok, ktoré stanovuju
ulohy, povinnosti a ndroky vyskumnych pracovnikov,
ako aj zamestnavatelov a/alebo organizicie financujice
vyskumnych pracovnikov [6]. Cielom tejto charty je
zabezpecit, aby povaha vztahu medzi vyskumnymi pra-
covnikmi a zamestnavatel'mi alebo financujicimi orga-
nizdciami prispievala k Gspesnej prici pri vytvarani, pre-
nose, zdielani a Sireni vedomosti a technologického roz-
voja a k rozvoju kariéry vyskumnych pracovnikov. Charta
tieZ potvrdzuje hodnotu vsetkych foriem mobility ako
prostriedku na posilnenie profesionialneho rozvoja
vyskumnych pracovnikov.

V tomto zmysle charta vytvara pre vyskumnych pra-
covnikov, zamestnavatelov a financujice organiziacie ra-
mec, ktory ich vyzyva posobit zodpovedne a profesional-
ne v ramci svojho pracovného prostredia a navzijom sa
uznavat.

Charta je urcena vSetkym vyskumnym pracovnikom v
Eur6pskej unii vo vsetkych Stididch ich kariéry a tyka sa
vsetkych oblasti vyskumu v $titnom a suikromnom sekto-
re, bez ohladu na povahu funkcie alebo zamestnania [7],
na priavne postavenie ich zamestnavatela alebo typ orga-
nizicie alebo inStiticie, v ktorej sa priaca vykondva. Zoh-
ladiiuje rozmanité dlohy vyskumnych pracovnikov, ktori
su povereni nielen uskutocfiovat vyskum a/alebo vykona-
vat ¢innosti v oblasti vyvoja, ale plnia aj tlohy spojené s

dohladom, poradenstvom, riadenim alebo administra-
tivou.

Tato charta vychddza zo skutocnosti, Ze vyskumnici,
ako aj zamestndvatelia a/alebo organizacie financujice
vyskumnych pracovnikov maji prvoradd povinnost za-
bezpecit splnenie podmienok prislusnych vnutrostat-
nych alebo regiondlnych pravnych predpisov. V pripade,
Ze vyskumni pracovnici vyuZivaju postavenie a prava, kto-
ré su v urcitom ohlade priaznivejsie ako tie, ktoré su usta-
novené v tejto charte, potom jej podmienky neobmedzu-
ju postavenie a prava, ktoré uz boli ziskané.

Vyskumni pracovnici, ako aj zamestnavatelia a finan-
cujuce organizicie, ktori dodrZiavaju tito chartu, budu
tiezZ uznavat zdkladné priva a dodrZiavat zdsady uznané
Chartou zakladnych prav Europskej tnie [8].

VSEOBECNE ZASADY A PODMIENKY
PLATNE PRE VYSKUMNYCH PRACOVNIKOV

Sloboda vyskumu

Vyskumni pracovnici by mali zamerat svoj vyskum
pre dobro I'udstva a na rozSirenie hranic vedeckého
poznania, pricom by mali vyuzivat slobodu myslenia a
prejavu a slobodu pri stanoveni metod, ktorymi sa rieSia
problémy, podla uznanych etickych zasad a postupov.

Vyskumni pracovnici by v§ak mali uznat obmedzenia
tejto slobody, ktoré by mohli vyplynut z konkrétnych
vyskumnych okolnosti (vratane dohladu/poradenstva
/riadenia) alebo prevadzkovych obmedzeni, napr. z roz-
poctovych alebo infraStruktirnych dévodov, alebo najmi
v priemyselnom sektore z dovodov ochrany duSevného
vlastnictva. Takéto obmedzenia by vSak nemali byt v roz-
pore s uznanymi etickymi ziasadami a postupmi, ktoré
musia vedecki pracovnici dodrZziavat.

Etické zasady

Vyskumni pracovnici musia dodrziavat uznané etické
spravanie a zdkladné etické zasady prislusné ich vedné-
mu odboru (odborom), ako aj etické normy, ktoré tvoria
sucast roéznych vnutrostatnych, odvetvovych alebo inSti-
tucionalnych etickych kédexov.

Profesiondlna zodpovednost

Vyskumni pracovnici by sa mali snaZit zabezpecit, aby
ich vyskum bol pre spolo¢nost vyznamny a nekopiroval
vyskum, ktory bol predtym vykonany niekde inde.

Musia zabranit plagidtorstvu akéhokolvek druhu a
musia dodrZziavat zasadu dusevného vlastnictva a spoloc¢-
ného vlastnictva udajov v pripade vyskumu, ktory sa
uskutocnuje v spoluprici s veducim(-i) vyskumu a/alebo
inymi vyskumnymi pracovnikmi. Potreba overovat nové
skiimania preukdzanim, Ze pokusy su opakovatel'né, by sa
nemala vysvetlovat ako plagiatorstvo za predpokladu, Ze
udaje, ktoré sa majui potvrdit, si jednoznacne citované.

Vyskumni pracovnici musia mat istotu, Ze ak akou-
kolvek strankou ich priace bude poverend ind osoba,
bude mat tito osoba potrebné schopnosti vykonavat ju.

Profesiondlny postoj

Vyskumni pracovnici by mali byt oboznameni so stra-
tegickymi ciel'mi, ktorymi sa riadi ich vyskumné prostre-
die a mechanizmy financovania a mali by sa snaZit ziskat
vSetky potrebné povolenia pred zacatim svojho vyskumu
alebo predtym, ako ziskaja poskytnuté zdroje.

Musia informovat svojich zamestnavatelov, financuja-
ce organizacie alebo vediiceho vyskumného projektu o
oddialeni, predefinovani alebo dokonceni projektu,
alebo im zaslat oznamenie, ak ma byt projekt ukonceny
skor alebo ak ma byt z akéhokolvek dovodu pozastaveny.

Zmluvné a pravne povinnosti
Vyskumni pracovnici na vSetkych arovniach musia
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byt oboznimeni s vnutrostitnymi, odvetvovymi alebo
inStituciondlnymi predpismi, ktorymi sa riadia podmien-
ky odbornej pripravy a/alebo pracovné podmienky. Me-
dzi ne patria predpisy o pravach dusSevného vlastnictva a
poziadavky a podmienky akéhokolvek sponzora alebo
financujuicej organizicie nezavisle od povahy ich zmluvy.
Vyskumni pracovnici musia dodrZiavat takéto predpisy
tym, Ze predloZia pozadované vysledky (napr. dizertacna
prica, publikicie, patenty, spravy, vyvoj novych vyrob-
kov atd.) tak, ako je stanovené v podmienkach zmluvy
alebo dokumentu podobného vyznamu.

Zodpovednost

Vyskumni pracovnici si musia byt vedomi svojej zod-
povednosti voci svojim zamestnivatelom, financujicim
organizdciam alebo inym prisluSnym Stitnym alebo
sakromnym orgidnom, ako aj z etickejSich dovodov voci
spoloc¢nosti ako celku.

Najmi vyskumni pracovnici financovani zo Stitnych
prostriedkov st zodpovedni aj za a¢inné vyuZivanie
penazi dainovych poplatnikov. V doésledku toho musia
dodrziavat zasady primeraného, transparentného a ucin-
ného finan¢ného riadenia a spolupracovat pri povole-
nych kontrolach ich vyskumu, ¢i uz ich vykonavaju ich
zamestnavatelia/financujiice organizicie, alebo etické
komisie.

Metody zhromazdovania a analyzy, vystupy a podla
potreby podrobnosti idajov musia byt k dispozicii na
ucely vnutornej a vonkajSej kontroly vzdy, ked je to pot-
rebné, a vZdy, ked' to vyZaduju prislusné organy.

Spravny postup vo vyskume

Vyskumni pracovnici musia vZdy prijimat bezpecné
pracovné postupy v sdlade s vautroStitnymi pravnymi
predpismi, vritane prijimania potrebnych opatreni na
ochranu zdravia a bezpecnosti pri praci a na obnovu po
zlyhani informacnej technoldgie, napr. vypracovanim
vhodnych stratégii pre zilohovanie dat. Musia byt tiez
zoznameni s platnymi vnutroStitnymi pravnymi poZia-
davkami na ochranu udajov a poZiadavkami na ochranu
dovernych udajov a musia prijat potrebné opatrenia na
neustile plnenie tychto poziadaviek.

Sirenie a vyuZivanie vysledkov

Vsetci vyskumni pracovnici musia zabezpecit, aby v
sulade s ich pracovnymi dohodami sa vysledky ich
vyskumu S$irili a vyuZivali, napr. oznamovali, odosielali
inym vyskumnym inStitdciam, alebo aby sa podla potre-
by obchodne vyuZivali. Najmi od sluZzobne star$ich
vyskumnych pracovnikov sa ocakiva, Ze prevezmu vede-
nie pri zabezpeceni, aby bol vyskum plodny a aby sa
vysledky bud komerc¢ne vyuZivali, alebo aby boli spris-
tupnené verejnosti (alebo obe moZznosti) vZdy, ked nasta-
ne takato prileZzitost.

Zapojenie verejnosti

Vyskumni pracovnici musia zabezpecit, aby sa spolo¢-
nost ako celok dozvedela o ich vyskumnych ¢innostiach
takym spdsobom, aby ich dokazali pochopit aj neodbor-
nici, ¢im sa zlepsi pochopenie vedy verejnostou. Priame
zapojenie verejnosti pomoze vyskumnym pracovnikom
lepsie pochopit ziujem verejnosti o priority vedy a tech-
nologie, ako aj obavy verejnosti.

Vztah s veducimi vyskumnych projektov

Vyskumni pracovnici vo fize odbornej pripravy si
musia vytvorit odstupfiovany a profesiondlny vztah so
svojimi veducimi vyskumu a zastupcami fakulty/katedry,
aby v plnej miere vyuZili svoj vztah s nimi.

To zahffia vedenie ziznamov o postupe vSetkych pric
a o vyskumnych vysledkoch, ziskavanie spitnej vizby
prostrednictvom sprav, seminarov, uplatiovanie takejto

spitnej vizby a vykonavanie prace v sulade s dohod-
nutymi harmonogramami, milnikmi, vysledkami a/alebo
vyskumnymi vystupmi.

Povinnosti spojené s kontrolou a riadenim

SluZobne star$i vyskumni pracovnici musia venovat
zvlastnu pozornost svojej mnohostrannej tlohe veduacich
projektov, ucditelov, poradcov v oblasti kariéry, vodcov,
koordinatorov projektov, manaZzérov alebo vedeckych
sprostredkovatelov. Musia plnit tieto tlohy na najvys$sej
profesionilnej urovni. Pokial ide o ich ulohu veducich
projektov alebo ucditelov vyskumnych pracovnikov,
sluZobne star$i vyskumni pracovnici musia budovat
konStruktivny a pozitivny vztah s vyskumnymi pracovnik-
mi v prvotnom Stadiu ich kariéry, aby stanovili podmien-
ky uc¢inného prenosu vedomosti a dalS§ieho uspesSného
rozvoja kariéry vyskumnych pracovnikov.

NepretrZity profesiondlny rozvoj

Vyskumni pracovnici vo vSetkych Stadiach svojej
kariéry sa musia neustidle snazit zlepSovat pravidelnym
obnovovanim a rozsirovanim svojich schopnosti a kvalifi-
kacie. To sa da dosiahnut mnohymi sposobmi, vritane,
ale nie len, formalnou odbornou pripravou, tvorivymi
dieliiami, konferenciami a vzdelavanim prostrednictvom
internetu.

VSEOBECNE ZASADY A PODMIENKY
PLATNE PRE ZAMESTNAVATELOV
A FINANCUJUCE ORGANIZACIE

Uznanie profesie

Vsetci vyskumni pracovnici, ktori pracuja vo vy-
skume, musia byt uznani za odbornikov a musi sa s nimi
jednat zodpovedajicim sposobom. S tym by sa malo zacat
uZ na zaciatku ich kariéry, konkrétne na postgraduilnej
urovni, a malo by zahfnat vSetky urovne, bez ohladu na
ich zaradenie na vnutroStatnej drovni (napr. zamestna-
nec, postgraduilny Student, doktorand, Stipendista po
skonceni doktorandského Studia, Statni zamestnanci).

Nediskrimindcia

Zamestnavatelia a/alebo organizacie financujuce
vyskumnych pracovnikov nesmu Ziadnym sposobom dis-
kriminovat vyskumnych pracovnikov na ziklade pohla-
via, veku, etnického pévodu, narodnosti alebo socidlneho
povodu, niboZenského vyznania alebo viery, sexuilnej
orientacie, jazyka, hendikepu, politickych nazorov, social-
nych alebo hospodarskych podmienok.

Vyskumné prostredie

Zamestnavatelia a/alebo organizacie financujice
vyskumnych pracovnikov musia zabezpecit, aby bol
vytvoreny ¢o najstimulujicejsi vyskum alebo prostredie
pre vedecku pripravu, ktoré pontka primerané vybave-
nie, materidlne moznosti a prilezitosti na spolupriacu na
dialku prostrednictvom vyskumnych sieti a aby boli
dodrziavané vnutroStitne alebo odvetvové predpisy v
oblasti ochrany zdravia a bezpecnosti vo vyskume.
Financujice organizicie musia zabezpecit, aby boli
poskytnuté primerané zdroje na podporu schvileného
programu prace.

Pracovné podmienky

Zamestndvatelia a/alebo financujice organizacie
musia zabezpecit, aby pracovné podmienky vyskumnych
pracovnikov, vratane hendikepovanych vyskumnych pra-
covnikov, umoziiovali podla potreby flexibilitu, ktora sa
povaZzuje za nevyhnutnud pre uspeSné vykonavanie
vyskumu v sdlade s platnymi vnitroStitnymi pravnymi
predpismi a s vnutroStatnymi alebo odvetvovymi dohoda-
mi o kolektivnom vyjednavani. Musia sa zamerat na
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zabezpecenie pracovnych podmienok, ktoré umoznia
Zenskym aj muZskym vyskumnym pracovnikom skibit
rodinu s pracou, deti s kariérou [9]. Zvlastna pozornost
sa musi okrem in€ého venovat pruznej pracovnej dobe,
praci na ¢iasto¢ny uvizok, praci na dialku a dlhodobému
vol'nu vyskumnych pracovnikov, ako aj potrebnym financ-
nym a administrativnym opatreniam, ktorymi sa riadia
takéto dohody.

Stabilita a stdlost zamestnania

Zamestndavatelia a/alebo financujice organizacie
musia zabezpecdit, aby vykon vyskumnych pracovnikov
nebol narusovany nestabilitou pracovnych zmluv, a preto
sa musia, pokial je to moZné, zaviazat k zlepSovaniu stabi-
lity podmienok zamestnania pre vyskumnych pracovni-
kov, a tak implementovat a dodrziavat zisady a podmien-
ky ustanovené v smernici Rady 1999/70/ES [10].

Financovanie a platy

Zamestnavatelia a/alebo organizacie financujice
vyskumnych pracovnikov musia zabezpecit, aby vyskum-
ni pracovnici mohli vyuZivat spravodlivé a atraktivne
podmienky financovania a/alebo platy s primeranym a
spravodlivym socidlnym zabezpecenim (vritane nemo-
censkych a rodic¢ovskych davok, prav na ddéchodok a
davok v nezamestnanosti) v silade s platnymi vnuatrostat-
nymi pravnymi predpismi a s vnutroStitnymi alebo od-
vetvovymi dohodami o kolektivhom vyjednéavani. Tie sa mu-
sia vztahovat na vyskumnych pracovnikov vo vsetkych
Stadiach kariéry, vratane vyskumnych pracovnikov v ran-
nom S$tadiu kariéry, imerne k ich pravnemu postaveniu,
vykonu a urovni kvalifikicie a/alebo zodpovednosti.

Rovnoviha pohlavi [11]

Zamestnavatelia a/alebo financujice organizicie sa
musia zamerat na reprezentativnu rovnovahu pohlavi na
vSetkych urovniach pracovnikov, vriatane dozornej a ria-
diacej urovne. To by sa malo dosiahnut na ziklade rov-
nakych prileZitosti pri nabore a v ndslednych Stadiach
kariéry, avSak bez toho, aby doslo k uprednostiiovaniu na
ukor kvality a schopnosti. Aby sa zabezpecilo spravodlivé
jednanie, vo vyberovych a hodnotiacich komisiach by
malo byt vyvazené zastipenie oboch pohlavi.

Rozvoj kariéry

Zamestndvatelia a/alebo organizacie financujiace
vyskumnych pracovnikov by mali v ramci riadenia l'ud-
skych zdrojov vypracovat pre vyskumnych pracovnikov
vo vsetkych Stadidch ich kariéry presnu stratégiu rozvoja
kariéry, bez ohladu na ich zmluvné postavenie, vratane
vyskumnych pracovnikov s pracovonym pomerom na do-
bu urciti. Mala by obsahovat dostupnost poradcov zapo-
jenych do poskytovania podpory a poradenstva v oblasti
osobného a profesionilneho rozvoja vyskumnych pra-
covnikov, ¢o ich motivuje a prispieva k zniZeniu neistoty,
pokial ide o ich profesiondlnu budicnost. Vsetci vyskum-
ni pracovnici by mali byt zoznimeni s takymito opatre-
niami a dohodami.

Hodnota mobility

Zamestndvatelia a/alebo financujice organizacie
musia uznavat hodnotu geografickej, medziodvetvovej,
medziodborovej, vnutroodborovej a virtualnej [12] mobi-
lity, ako aj mobility medzi Statnym a sikromnym sekto-
rom, ako dolezity prostriedok na posilnenie vedeckych
znalosti a profesiondlneho rozvoja v akomkolvek Stidiu
kariéry vyskumného pracovnika. V dosledku toho musia
takéto moZnosti zabudovat do stanovenej stratégie rozvo-
ja kariéry a v plnej miere oceniovat a uznavat akukolvek
skuisenost s mobilitou v ramci svojho systému vyvoja/hod-
notenia kariéry. To si tieZ vyZaduje zavedenie potrebnych
administrativnych nastrojov s cielom umoZnit prenos-

nost doticii aj socidlneho zabezpecenia v sulade s vnu-
tro$tatnymi pravnymi predpismi.

Pristup k odbornej priprave v oblasti vyskumu

a k nepretrzitému rozvoju

Zamestnavatelia a/alebo financujice organizicie mu-
sia zabezpecit, aby vSetci vyskumni pracovnici v akom-
kolvek Stadiu svojej kari€ry, bez ohl'adu na ich zmluvné
postavenie, mali prileZitost na profesiondlny rozvoj a zlep-
Sovanie svojej zamestnatelnosti prostrednictvom pristu-
pu k opatreniam uréenym na nepretrzity rozvoj schopno-
sti a kvalifikacie. Takéto opatrenia sa musia pravidelne
hodnotit, pokial ide o ich dostupnost, prijimanie a ucin-
nost pri zlepSovani kvalifikicie, schopnosti a zamestna-
tel'nosti.

Pristup k poradenstvu v oblasti kariéry

Zamestndvatelia a/alebo financujuce organizacie
musia zabezpecit, aby poradenstvo v oblasti kariéry a
pomoc pri pracovnom umiestiiovani, bud’ v prislusnych
instituciach, alebo prostrednictvom spolupriace s inymi
Struktarami bolo poskytované vyskumnym pracovnikom
vo vsetkych Stadiach ich kariéry, bez ohl'adu na ich zmluv-
né postavenie.

Prdva dusevného vlastnictva

Zamestnavatelia a/alebo financujice organizacie
musia zabezpecit, aby vyskumni pracovnici vo vsetkych
Stadidch kariéry ziskali vyhody vyplyvajice z vyuzivania
(pokial existuje) vysledkov vyskumu a vyvoja prostred-
nictvom pravnej ochrany, a najmi prostrednictvom pri-
meranej ochrany prav duSevného vlastnictva, vratane
autorskych prav. Politiky a predpisy musia stanovit, ktoré
priva patria vyskumnym pracovnikom a/alebo podla
potreby ich zamestnivatelom, alebo inym stranam, vrata-
ne vonkajSich komerc¢nych alebo priemyselnych orga-
nizacii tak, ako pripadne stanovuju zvlistne dohody o
spoluprici alebo iné typy dohdd.

Spoluautorstvo

Pri hodnoteni pracovnikov by inStiticie mali pozitiv-
ne vnimat spoluautorstvo, ako dokaz o konStruktivnom
pristupe k vykonavaniu vyskumu. Zamestnavatelia a/ale-
bo financujice organizacie musia preto vypracovat stra-
tégie, metody a postupy s cielom poskytnat vyskumnym
pracovnikom, vratane tych, ktori si na zaciatku svojej
vyskumnej kariéry, potrebné ramcové podmienky tak,
aby mohli vyuZivat pravo byt uznanymi a uvadzanymi v
zoznamoch a/alebo citovanymi z hladiska svojich skutoc-
nych prispevkov ako spoluautori referatov, patentov atd.,
alebo aby mohli uverejiiovat vysledky svojho vlastného
vyskumu nezavisle od svojich veducich projektov.

Dohlad

Zamestnavatelia a/alebo financujice organizacie mu-
sia zabezpedit, aby bola jasne urcena osoba, na ktort sa
mozZu vyskumni pracovnici v rannom S$tiadiu svojej karié-
ry obratit, pokial ide o plnenie profesiondlnych povin-
nosti, a musia zodpovedajiucim spoésobom informovat
vyskumnych pracovnikov. Takéto dohody musia jasne de-
finovat, ze navrhovani veduci vyskumu su dostatocny-
mi odbornikmi na vykonavanie dohladu nad vyskumom,
maju cas, znalosti, skusenosti, odbornost a zodpoved-
nost, aby mohli $kolenému pracovnikovi poskytnit pot-
rebnu podporu a zabezpecit potrebné postupy rastu a hod-
notenia, ako aj potrebné mechanizmy spitnej vizby.

Vyucba

Vyucba je zakladnym prostriedkom na budovanie a 8i-
renie vedomosti, a preto by sa mala povaZovat za cennii moz-
nost v ramci kariérnej cesty vyskumnych pracovnikov.
Povinnosti spojené s vyucbou by vSak nemali byt neprime-
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rané a nemali by branit vyskumnym pracovnikom, najmi na
zaciatku ich kariéry, vykonavat svoje vyskumné ¢innosti.

Zamestnavatelia a/alebo financujice organizicie mu-
sia zabezpecit, aby povinnosti spojené s vyucbou boli pri-
merane odmenované a zohladnené v systémoch hodno-
tenia/ocefiovania a aby cas, ktory venuju sluZzobne starsi
zamestnanci odbornej priprave vyskumnych pracovni-
kov v prvotnom Stadiu kariéry, bol povazovany za sucast
ich zavizku v oblasti u¢enia. Je potrebné zabezpecit vhod-
nd odbornt pripravu v oblasti ¢innosti spojenych s vyuc-
bou a Skolenim, ktora bude stucastou profesionilneho
rozvoja vyskumnych pracovnikov.

Systémy hodnotenia/ocefiovania

Zamestnavatelia a/alebo financujice organizicie mu-
sia pre vSetkych vyskumnych pracovnikov, vratane slu-
Zobne starSich vyskumnych pracovnikov, zaviest systémy
hodnotenia/ocefiovania urc¢ené na pravidelné a transpa-
rentné hodnotenie ich profesiondlneho vykonu nezavis-
lou (a v pripade sluzobne star$ich vyskumnych pracovni-
kov radSej medzinarodnou) komisiou. Takéto postupy
hodnotenia a oceflovania musia primerane zohladnit ich
celkovu tvorivost vo vyskume a vysledky vyskumu, napr.
publikicie, patenty, riadenie vyskumu, ucenie/prednasa-
nie, dohlad, poradenstvo, vnutrostatnu alebo medzina-
rodnu spolupricu, administrativne povinnosti, ¢cinnosti
spojené s informovanostou verejnosti a mobilitou a
musia byt postdené z hladiska kariérneho rastu.

Staznosti/odvolania

Zamestnavatelia a/alebo financujice organizicie
musia zaviest v stlade s vnuatroStitnymi pravidlami a
predpismi primerané postupy, pravdepodobne vo forme
nestrannej osoby (typ ombudsmana), ktord sa bude
zaoberat staznostami vyskumnych pracovnikov/odvola-
niami vyskumnych pracovnikov vratane tych, ktoré sa
tykaja konfliktov medzi vedicimi vyskumu a vyskum-
nymi pracovnikmi v rannom $tadiu kariéry. Takéto postu-
py musia poskytnut vSetkym vyskumnym pracovnikom
doveryhodnu a neformalnu pomoc pri rieSeni konfliktov
spojenych s pracou, rozporov a dovodov staznosti s cie-
Tom podporovat spravodlivé a nestranné zaobchadzanie
v ramci inStitacie a zlepSit celkovu kvalitu pracovného
prostredia.

Ucast v rozhodovacich orginoch

Zamestnavatelia a/alebo organizicie financujice vys-
kumnych pracovnikov musia uznat za uplne legitimne a
naozaj Ziaduce, aby vyskumni pracovnici boli zastipeni v
prislusnych informac¢nych, poradenskych a rozhodova-
cich organoch institucii, pre ktoré pracuji, aby chranili a
podporovali svoje individudlne a kolektivne zdujmy ako pro-
fesiondlov a aktivne prispievali k ¢innosti inStittcie [13].

Nibor

Zamestnavatelia a/alebo financujice organizacie mu-
sia zabezpecit, aby normy pre ndstup a prijatie vys-kum-
nych pracovnikov, najmi na zaciatku ich kariéry, boli
jasne stanovené, a mali by tieZ podporovat pristup znevy-
hodnenych skupin alebo vyskumnych pracovnikov, ktori
sa vracaju spit k vyskumnej kariére, vratane ucitelov (na
akejkol'vek trovni), ktori sa vracaju na vyskumnu drahu.
Zamestnavatelia a/alebo organizicie financujice vyskum-
nych pracovnikov musia pri vymenovani alebo nabore
vyskumnych pracovnikov dodrziavat zdsady ustanovené
v Kédexe spravania pre nabor vyskumnych pracovnikov.

ODDIEL 2

Kddex spravania
pre nabor vyskumnych pracovnikov

Kodex spravania pre nabor vyskumnych pracovnikov
pozostava zo suboru vSeobecnych zasad a podmienok,
ktoré musia dodrziavat zamestnavatelia a/alebo financu-
juce organizacie pri vymenovani alebo nabore vyskumnych
pracovnikov. Tieto zdsady a podmienky musia zabezpecit
dodrziavanie takych hodnot, ako transparentnost niboro-
vého procesu a spravodlivé zaobchadzanie so vSetkymi u-
chidzac¢mi, najmi pokial ide o rozvoj atraktivneho, otvore-
ného a udrZatelného eur6épskeho trhu price pre vyskum-
nych pracovnikov, a dopliiaji zisady a podmienky uvede-
né v Europskej charte pre vyskumnych pracovaikov. InSti-
ticie a zamestnavatelia dodrZiavajuci Kédex spriavania
budu otvorene preukazovat svoju povinnost konat zodpo-
vedne a Cestne a poskytovat vyskumnym pracovnikom
spravodlivé ramcové podmienky s jasnym zamerom pri-
spievat k zlepSovaniu eurépskeho vyskumného priestoru.

VSEOBECNE ZASADY A PODMIENKY
KODEXU SPRAVANIA

Nabor

Zamestndvatelia a/alebo financujice organizacie
musia zaviest postupy na nabor pracovnikov, ktoré buda
otvorené [14], ucinné, transparentné, priaznivé a medzi-
narodne porovnatelné, ako aj prispdsobené typu inzero-
vanych pracovnych miest. Inzerdty musia obsahovat $irsi
opis poZzadovanych znalosti a schopnosti a nemali by sa
obmedzovat na uzky odbor, aby neodradili vhodnych
uchadzacov. Zamestnavatelia by mali uviest opis pra-
covnych podmienok a prav, vratane vyhliadok na rozvoj
kariéry. Okrem toho by ¢as medzi inzerovanim volného
pracovného miesta alebo vyzvy na podanie Ziadosti a ter-
minom na odpoved mal byt redlny.

Vyber

Vo vyberovych komisidch by malo dojst k spojeniu
rozmanitej odbornosti a schopnosti a ich zloZenie by
malo reSpektovat primerand rovnovahu pohlavi a v pri-
padoch, ked je to vhodné a moZné, mali by byt zostavené
z Clenov z roznych sektorov (Stitneho a sikromného) a
odborov, ako aj z roznych krajin, s primeranymi skuse-
nostami v oblasti hodnotenia uchidzacov. Podla potreby
by sa mal vyuzivat cely rad metdd vyberu, medzi ktoré
patria hodnotenie uchadzac¢ov externym odbornikom a
osobné pohovory s uchidza¢mi. Clenovia vyberovych
komisii by mali byt primerane vyskoleni.

Transparentnost

Uchadzaci musia byt pred samotnym vyberom infor-
movani o postupe niboru a kritériach vyberu, o pocte
voInych pracovnych miest a o vyhliadkach na rozvoj
kariéry. Po vyberovom procese musia byt tieZ informova-
ni o silnych a slabych strankach svojich Ziadosti.

Posudzovanie viastnosti

Vyberovy proces musi posudit cely rad skusenosti
[15] uchadzacov. Pri zameriavani sa na ich celkovy po-
tencidl ako vyskumnych pracovnikov je potrebné zohlad-
nit aj ich tvorivost a troven nezavislosti. To znamena, Ze
vlastnosti sa musia posudzovat kvalitativne aj kvantitativ-
ne so zameranim sa na vynikajuce vysledky v ramci roz-
manitej kariérnej cesty, a nie iba na zdklade poctu publi-
kacii. V dosledku toho by mal byt vyznam bibliomet-
rickych ukazovatelov primerane vyvaZzeny v rimci SirSie-
ho radu hodnotiacich kritérii, ako ucenie, dohlad, timova
praca, prenos vedomosti, riadenie vyskumu a inovicie a
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¢innosti spojené s informovanostou verejnosti. Pokial
ide o uchddzacov z prostredia priemyslu, zvlaStna pozor-
nost by sa mala venovat akémukolvek prispeniu k paten-
tom, vyvoju alebo vynalezom.

Zmeny v chronologickom poradi v Zivotopisoch

Prestavky v kariére alebo zmeny v chronologickom
poradi v Zivotopisoch by nemali byt posudzované nega-
tivne, ale mali by byt povaZzované za vyvoj kariéry, a v
dosledku toho za potencidlne cenné prispenie k profesio-
nalnemu rozvoju vyskumnych pracovnikov smerom k
viacrozmernej kariérnej drihe. Uchadzacom musi byt
preto umoznené, aby predlozili Zivotopisy na baze doka-
zov, ktoré budu uvidzat reprezentativny subor dosiah-
nutych uspechov a predpokladov vhodnych pre pracov-
né miesto, na ktoré bola podana ziadost.

Uznanie skuisenosti s mobilitou

Akakolvek skisenost s mobilitou, napr. pobyt v inej
krajine/regione alebo inej vyskumnej inStitacii (Statnej
alebo sukromnej), alebo zmena jedného odboru alebo
sektora za iny, ¢i uz ako sucast pociato¢nej odbornej pri-
pravy v oblasti vyskumu alebo v neskorSom Stadiu kariéry
v oblasti vyskumu, alebo skuisenost so skuto¢nou mobili-
tou by sa mali povazovat za cenné prispenie k profesio-
nilnemu rozvoju vyskumného pracovnika.

Uznanie kvalifikdcii

Zamestndvatelia a/alebo financujice organizacie
musia zabezpecit primerané ocenenie a hodnotenie aka-
demickych a odbornych kvalifikacii, vritane neformal-
nych kvalifikacii vSetkych vyskumnych pracovnikov,
najmi z hladiska medzinirodnej a odbornej mobility.
Mali by sa informovat a aplne pochopit pravidla, postupy
a normy, ktorymi sa riadi uznivanie takychto kvalifikacii
a v dosledku toho preskumat platné vnutrostitne pravne
predpisy, dohody a zvlastne pravidld o uznavani tychto
kvalifikacii prostrednictvom vsetkych dostupnych ciest
[16].

SluZobny vek

Pozadovani trovei kvalifikicie by mala byt v stlade s
potrebami pracovného miesta a nemala by byt stanovena
ako prekazka vstupu. Uznanie a hodnotenie kvalifikicie
by sa malo skor zamerat na posudzovanie dosiahnutych
uspechov osoby, ako na jej pomery alebo renomé instita-
cie, na ktorej uchadzac ziskal kvalifikaciu. Kedze odbor-
nu kvalifikaciu moZno ziskat v rannom Stadiu dlhej karié-
ry, je potrebné skumat aj profil celozivotného profesio-
nilneho rozvoja.

Vymenovanie po ukonceni doktorandského stidia

Je potrebné, aby institicie, ktoré vymentvaja vyskum-
nych pracovnikov po skonceni doktorandského Studia, sta-
novili jasné pravidla a jednozna¢né usmernenia tykajice sa
naboru a vymenovania vyskumnych pracovnikov po sko-
nceni doktorandského Stadia, vratane maximalneho tr-
vania a cielov tychto vymenovani. Takéto usmernenia by mali
zohladnit ¢as straveny na inych inStitdciach pred vyme-
novanim a zohladnit, Ze postavenie pracovnika po skon-
ceni doktorandského Studia ma byt prechodné, s hlav-
nym ucelom poskytovat dalsie prileZitosti na profesional-
ny rozvoj kariéry v oblasti vyskumu z hladiska vyhliadok
na dlhodobu kariéru.

ODDIEL 3
Definicie
Vyskumni pracovnici

Na tucely tohto odporacania sa bude pouZzivat medzi-
narodne uznavana Frascatiho definicia vyskumu [17]. V

dosledku toho st vyskumni pracovnici opisovani jako  Od-
bornici zapojeni do tvorby a vytvarania novych vedomos-
ti, vyrobkov, postupov, metod a systémov a do riadenia pris-
lusnych projektov.“ Presnejsie, toto odporicanie sa tyka vSet-
kych 0s0b, ktoré su profesiondlne zapojené do vyskumu
a vyvoja v akomkol'vek Stiadiu svojej kariéry [18], bez oh-
I'adu na svoje zatriedenie. Tu patria akékolvek ¢innosti su-
visiace so ,zakladnym vyskumom®, ,strategickym vysku-
mom*, ,aplikovanym vyskumom®, experimentilnym vy-
vojom a ,odovzdiavanim vedomosti“, vratane inova¢nych
a poradenskych, dozornych a vzdelavacich funkcii, riade-
nia vedomosti a prav duSevného vlastnictva, vyuZivania
vysledkov vyskumu alebo vedeckej Zurnalistiky. Je pot-
rebné rozliSovat medzi vyskumnym pracovnikom v ra-
nom Stadiu kariéry a skusenym vyskumnym pracovnikom:

— Pojem vyskumny pracovnik v ranom Stadiu kariéry
[19] sa vztahuje na vyskumnych pracovnikov v prvych
Styroch rokoch (pri zamestnani na plny uvizok) ich vys-
kumnej ¢innosti, vratane obdobia odbornej pripravy v
oblasti vyskumu.

— Skuseni vyskumni pracovnici [20] st definovani
ako vyskumni pracovnici, ktori maja aspon Stvorro¢nu
prax v oblasti vyskumu (pri zamestnani na plny Gvizok)
od ziskania univerzitného diplomu, ktory im dava pristup
k doktorandskému Stadiu v krajine, v ktorej ziskali hod-
nost/diplom, alebo vyskumni pracovnici, ktori uZz maju
hodnost doktoranda, bez ohladu na dobu potrebnu k zis-
kaniu tejto hodnosti.

Zamestnavatelia

Z hladiska tohto odporucania pojem ,zamestnivate-
lia“ sa tyka vSetkych tych Stitnych alebo sukromnych
in8titacii, ktoré zamestnavaju vyskumnych pracovnikov
na zaklade zmluvy, alebo ktoré su ich hostitel'skymi
inStiticiami na zdklade inych typov zmlav alebo dohdd,
vratane dohdd bez priameho finan¢ného vztahu. V pripa-
de hostitel'skych institacii ide hlavne o inStitacie vysSie-
ho vzdelavania, katedry fakult, laboratoria, nadacie alebo
sukromné organy, v ktorych vyskumni pracovnici bud
absolvuju odbornu pripravu v oblasti vyskumu, alebo vy-
konavaju svoje vyskumné cinnosti na ziklade financova-
nia, ktoré poskytuje tretia strana.

Financujice organizicie

Pojem ,financujice organizicie“ sa tyka vSetkych or-
ganov [21], ktoré zabezpecuju financné prostriedky (vra-
tane prijmov, odmien, dotdcii a Stipendii) pre Statne a
sukromné vyskumné institdicie, vratane inStiticii vysSie-
ho vzdelavania. V tejto funkcii mozu stanovit za kl'icovi
podmienku poskytovania finan¢nych prostriedkov, aby
financované institucie zaviedli a uplatiiovali u¢inné stra-
tégie, postupy a mechanizmy podla vSeobecnych zisad a
podmienok uvedenych v tomto odporicani.

Vymenovanie alebo zamestnanecky pomer

Tyka sa akéhokolvek typu zmluvy alebo prijmu alebo
Stipendia, doticie alebo odmien, ktoré financuje tretia
strana, vratane financovania v ramci raimcového progra-
mu (programov) [22].

Poznamky

1. KOM(2000) 6 kone¢ni verzia z 18.1.2000. 2. U. v. EU C 282,
25.11.2003, s. 1. Rezolucia Rady z 10. novembra 2003 (2003/C 282/01
tykajica sa profesie a kariéry vyskumnych pracovnikov v euré6pskom
vyskumnom priestore). 3. KOM(2003) 226 konec¢na verzia a SEK(2003)
489 7 30.4.2003. 4. SEK(2005) 260. 5. KOM(2004) 178 konecna verzia zo
16.3.2004. 6. Pozri definiciu v oddiele 3. 7. Pozri definiciu v oddiele 3. 8.
Uradny vestnik ES C 364, 18.12.2000, s. 1. 9. Pozri SEK(2005) 260, Zeny a
veda: Excelentnost a inovicia - Rovnost pohlavi vo vede. 10. Smernica
Rady 1999/70/ES z 28. juna 1999 o prici na dobu urcitd, na ktorej sa
dohodli ETUC, UNICE a CEEP (U. v. ES L 175, 10.7.1999, s. 43), ktorej cie-
T'om je zabranit tomu, aby sa so zamestnancami s pracovnym pomerom na
dobu urc¢ita zaobchddzalo nepriaznivejsie ako s rovnakymi zamestnanca-
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mi s pracovaym pomerom na dobu neurditd, aby sa zabranilo zneuZiva-
niu, ktoré vyplyva z vyuZivania po sebe idicich zmliv na dobu urcitd, aby
sa zlepsil pristup k odbornej priprave pre zamestnancov s pracovnym
pomerom na dobu urcitd, a aby sa zabezpecilo, Ze zamestnanci s pra-
covnym pomerom na dobu urciti budu informovani o volnych trvalych
pracovnych miestach. 11. Pozri SEK(2005) 260, Zeny a veda: Excelent-
nost a inovacia - Rovnost pohlavi vo vede. 12. T. j. spoluprica na dialku
prostrednictvom elektronickych sieti. 13. V tomto zmysle pozri aj smerni-
cu Eur6pskeho parlamentu a Rady 2002/14/ES (U.v.ES L 80, 23.3.2002, s.
29). 14. Mali by sa vyuZivat vSetky dostupné nistroje, najmi medzinirod-
né alebo globilne dostupné internetové zdroje, ako paneurépsky portal
venovany mobilite vyskumnych pracovnikov: http://europa.eu.int/eraca-
reers. 15. Pozri Eur6psku chartu pre vyskumnych pracovnikov: Systémy
hodnotenia/ocefiovania v oddiele 1 tohto dokumentu. 16. Pozri interne-
tovu stranku http://www.enic-naric.net/ kde si podrobné informicie o
sieti NARIC (Ndrodné informacné centrd pre uznavanie vysokoskolského
vzdelania) a siet ENIC (Eurépska siet informac¢nych centier). 17. V: Na-
vrhovany Standardny postup urceny na prieskumy v oblasti vyskumu a ex-
perimentilneho vyvoja, Frascatiho priruc¢ka, OECD, 2002. 18. KOM(2003)
436 z 18.7.2003: Vyskumni pracovnici v EVP: Jedna profesia, rozlicné
kariéry. 19. Pozri Pracovny program na budovanie I'udskych zdrojov
europskeho vyskumného priestoru a mobility, ¢innosti Marie Curie, vyda-
nie september 2004, s. 41. 20. To isté, s. 42. 21. Spoloc¢enstvo sa bude
snazit uplatiiovat povinnosti ustanovené v tomto odporucani v pripade
prijimatela financii z hladiska rimcového programu (programov) v oblas-
ti vyskumu, technologického vyvoja a demonStra¢nych cinnosti. 22.
Ramcovy program(-y) v oblasti vyskumu, technologického vyvoja a
demonsStra¢nych aktivit.

Edi¢nd poznimka: 1. Odporiacanie Komisie z 11. marca
2005 tykajuace sa Eurdpskej charty vyskumnych pracovni-
kov a Kodexu spravania pre nabor vyskumnych pracovni-
kov sme prebrali z oficidlnej internetovej stranky
Eur6pskej komisie. Texty su pristupné na adresach:
http://www.uniba.sk/uk_celkovy_pohlad/veda_vyskum/
ChartaKodex/odporucanieKomisieES.pdf a http://www.-
uniba.sk/uk_celkovy_pohlad/veda_vyskum/ChartaKodex
/ oddielyla2.pdf.

2. Nepresnosti slovenského prekladu sme v texte ne-
opravovali, nakolko ide o oficialny preklad dokumentu
Europskej komisie. Citatelov v pripade nejasnosti odka-
zujeme na originalny text v anglickom jazyku alebo na
kozulticiu s odbornikom.

CONSENSUS STATEMENT ON DIGNITY
IN ILLNESS, DISABILITY, AND DYING
AND A RESPONSE TO THE UNESCO
UNIVERSAL DRAFT DECLARATION

ON BIOETHICS AND HUMAN RIGHTS

Colloquium of the International Association
of Catholic Bioethicists

Introduction

1. The Australian Association of the Order of Malta
and the John Paul II Institute sponsored a colloquium of
the IACB in Melbourne from June 26 to 30, 2005. Forty
bioethicists from thirteen different countries, as well as
knowledgeable guests and students, participated. In light
of the colloquium’s theme of “dignity in illness, disability,
and dying,” the bioethicists discussed some questions
concerning the understanding and application of the
Church’s teachings on life-prolonging treatments [1] and
some emerging questions on the ethical evaluation of
systems of health-care provision. Prior to the colloquium,
participants read four commissioned papers that identi-
fied key issues for discussion in small groups and in ple-
nary sessions.[2] The discussions then informed the wri-
ting of this consensus statement, which has three parts.
The first two parts summarize main principles agreed
upon by most participants in the Melbourne colloquium.

A few footnotes explain points of divergence among the
participants.[3] These considerations are offered to bio-
ethicists to advance thinking about life-prolonging treat-
ments and the evaluation of systems of healthcare provi-
sion, as well as to identify some questions that stand in
need of further study, reflection, and discussion. The
third part of this statement is a response to UNESCO’s
“Draft Universal Declaration on Bioethics and Human
Rights.”[4] This response is offered to provide some gui-
dance to those called upon to interpret and apply the
principles contained in the universal declaration.

Participants had various opportunities to contribute
to the content and form of all three parts of the consen-
sus statement, and each participant was given the option
of attaching his or her name to the statement.

Part I: Life-Prolonging Treatments

Human Dignity, Interdependency, and Finitude

2. Every human being has intrinsic dignity. This digni-
ty is based on the kind of being a human person is, name-
ly, a created unity of body and spirit. Theologically, we
hold that human beings have dignity because they have
been created in the image and likeness of God. Charac-
teristics such as the capacity to be self-reflective, to rea-
son, to communicate, to choose freely and responsibly
on the basis of conscience, to give and receive love, and
to worship and be in friendship with God set humankind
apart from other forms of life. Even if one or more of
these capacities in a human being are diminished or can-
not be observed, he or she never loses intrinsic dignity.
That individual remains a being that has a rational nature.

3. A related truth can be expressed in terms of human
interdependency. Each human being throughout life is
related to, and dependent on, others in the human com-
munity. An individual who is vulnerable or dependent
because illness, disability, or age has affected his or her
cognitive functions is still a member of the human com-
munity. Dependency does not diminish the dignity of the
individual. Indeed, it is in looking after vulnerable and
dependent individuals that the highest expression of
human solidarity and the Church’s preferential love for
the sick and needy can be realized in health care.

4. As a unity of body and spirit, human beings are fini-
te and mortal beings. The duty to sustain one’s earthly
life has limits. The Catholic tradition allows for withhol-
ding or withdrawing life-prolonging treatments in some
circumstances. A decision by a patient to forgo a treat-
ment that promises no hope of benefit or is excessively
burdensome to the patient or another is not a choice to
commit suicide.

Benefits and Burdens of Life-Prolonging Treatments

5. The terms “ordinary” and “extraordinary” have
been used in philosophy and theology in the Catholic tra-
dition to articulate judgments of the limits of an indivi-
dual’s moral duty to prolong life. [5] In this usage, a life-
prolonging treatment that is ordinary is morally obligato-
ry, and one that is extraordinary may be forgone. [6]

6. In judging what is an ordinary or extraordinary
means in a given circumstance, the perspective of the
patient is primary. Such a judgment involves considering
evidence for the benefits and burdens of a given medical
treatment or treatments for that person.

7. The condition of the patient after a proposed treat-
ment, i.e., the effects that the treatment is likely to have
on the patient’s overall well-being, can be part of the con-
sideration of the treatment’s benefits and burdens, and
could help to determine the limit of a person’s moral
duty to preserve his or her life.[7]

8. In some situations, a patient might find it difficult
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to judge when the limit of the duty to conserve his or her
life has been reached. There may be a great degree of
uncertainty regarding the patient’s present or future con-
dition. Also, pre-existing or co-existing challenges such
as depression, diminished cognition, and spiritual distress
could impair the capacity of a patient to judge reasonably
and responsibly. Nonetheless, a competent or capable
patient’s judgment should be respected. Medical care
should include assessing the presence of challenges that
may diminish the capacity of a patient to judge respon-
sibly, and providing resources to address such challen-
ges. Examples of such resources are social support, coun-
seling, ethical consultation, friendship, prayer, and pasto-
ral care. Persons affected by illness and disability, and
those who are approaching death, should be given the
opportunity to develop morally and spiritually through
these and other means.

9. Special care must be taken to inform the conscien-
ces of individuals in cultures in which suffering, nonpro-
ductiveness, and death are generally regarded as lacking
meaning. It is important to clarify, through education,
that the decision to refuse or to withdraw life-prolonging
treatment should not be based on a judgment that a per-
son’s life is no longer “worth living” or that it no longer
has value or dignity.

10. Care must be taken to ensure that an individual
who is ill or lives with disabilities is not undertreated and
neglected.

11. When an individual is incapable, because of dimi-
nished cognition, of deciding whether a life-prolonging
treatment is ordinary or extraordinary, his or her repre-
sentative should make a prudential judgment of the
benefits and burdens for that person, informed by that
person’s known or presumed wishes.

12. An individual’s judgment of extraordinariness has
limits. Patients or their representatives have a duty to
take into account challenges to their determinations re-
garding the extraordinary status of treatments if the com-
munity judges such determinations to lack prudence.

Part II: Evaluation of Systems
of Health-Care Provision

A Christian Understanding of Health Care in Light

of Human Dignity, Interdependency, and Finitude

13. Health entails harmony within, and among, the
biological, psychological, social, and spiritual aspects of a
human being. In light of what has been said above con-
cerning the finitude of human beings, health ought not
to mean simply the elimination of illness or disability, or
to imply that the ultimate goal of health care is to perfect
the body or to prolong life indefinitely.[8]

14. It follows from what has been said about the fun-
damental dignity of each human being that the care ren-
dered to patients should never be treated as a market
commodity, and that a patient’s health ought never to be
compromised in the pursuit of financial profit for others.

15. In light of the interdependency of each member
of the human family, while the goal of medicine is the
health of the patient, the patient’s relationships with his
or her family and community must be given due atten-
tion. The person receiving care is vulnerable and entrusts
himself or herself to the benevolence of caregivers. At
the same time, Christian health care recognizes that care-
givers can “see the face of Christ” in encountering the
elderly, the sick, those with a handicap, and the dying.
[9] Thus, Christian health care seeks to protect and to
promote trust and compassion in relationships between
patients and caregivers.

Some Reflections on the Distribution

of Health-Care Resources

16. Health-care resources should be distributed justly
to meet the true needs of individuals and communities.
The responsibility to care for all in society without exclu-
sion is grounded in the dignity of the human person.
Health care can contribute to human flourishing in
important ways. Every human being should have adequa-
te access to basic health care. [10]

17. In promoting health care, developing countries
may have different challenges than countries in the
industrialized world, depending on their particular social
and economic conditions. In these countries, many in
the population are poor and have little or no access to
basic health care. Moreover, the lack of adequate nutri-
tion, clean water, sanitation, shelter, education, and other
basic conditions for health makes the promotion of
health care extremely difficult. There are also large num-
bers of people affected by preventable infectious disea-
ses such as HIV/AIDS, measles, and malaria. These chal-
lenges are sometimes compounded by unjust economic
and political structures nationally and internationally,
and by misguided “aid” from foreign governments and
organizations. These bodies should take into account the
true needs and values of the people. Governments and
health-care systems should promote sanitary conditions
and vaccinations, as well as basic primary health care.

The Responsibility of Catholics

for a Just Distribution of Health-Care Resources

18. Catholics have a responsibility to promote the just
allocation of health-care resources not only within their
own countries but also between countries.

19. Catholics have a responsibility to ensure good ste-
wardship of health-care resources personally, in their
institutions, and in their countries, as part of their con-
cern for the just allocation of health-care resources.

20. Catholics must be advocates for the marginalized,
the powerless, and the vulnerable, and ensure that, as
much as possible, these disadvantaged members of socie-
ty are given the opportunity and means to participate in
making decisions about the allocation of health-care re-
sources in their institutions, their countries, and the
world.

21. The elderly, the dying, and other persons with
complex or chronic illnesses and disabilities are a valuab-
le part of the human community. Catholics should work
to change language, attitudes, and behaviors that cause
these individuals to be treated as unwarranted burdens
on society’s resources.

22. In keeping with the Catholic principle of subsidia-
rity, services that are best provided in families and local
communities, such as education, disease prevention, and
primary care, should be provided locally rather than in
remote or centralized institutions and systems. Resour-
ces adequate for these purposes should be provided.

23. In keeping with the social teaching of the Church,
especially the preferential option for the poor, Catholics
should collaborate in all efforts aimed at addressing the
scandalous, unjust gap in health-care resources between
rich and poor countries as well as between the rich and
poor within countries. This calls for education of the faith-
ful and a new “creativity in charity.” [11]

Ethical Guidelines for Evaluating Systems

of Health-Care Provision

24. The financing of systems of health-care provision
must be based on the centrality of the person in need of
care. Any means of ordering a system of healthcare provi-
sion in which the primary goal is to maximize profit is
incompatible with good health care. Such a system or-
ders the giving of care ultimately, not to the good of the
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person in need of care or to the common good, but to
efficiency for the sake of material gain for a few.

25. Any system of health-care provision should ensure
that decisions are made at the individual and local levels,
where the effects of those decisions are experienced,
and where individuals and communities are capable of,
and responsible for, carrying out such decisions.

26. In organizing a system of health-care provision,
potential conflicts of interest, i.e., health professionals’
having duties both to the system funding care and to their
patients, should be minimized. The trust that should
exist between health-care professionals and their pa-
tients must be maintained in such a context.

27. In any system of health-care provision, the infor-
med conscience of doctors, nurses, pharmacists, and
other health-care professionals must be respected.

28. Health-care institutions also have fundamental
moral commitments, and their integrity as institutions
must not be violated by laws that would force them to
act in ways that are contrary to their moral commit-
ments.

Part III: Response to UNESCO’s Draft
Universal Declaration on Bioethics
and Human Rights

29. The International Bioethics Committee (IBC) of the
United Nations Educational, Scientific and Cultural Or-
ganization (UNESCO) has finalized a draft of a document
titled “Draft Universal Declaration on Bioethics and Hu-
man Rights,”[12] hereafter referred to as “Declaration.”

30. Both UNESCO and the United Nations were foun-
ded on the ideas that the universal “recognition of the
inherent dignity and of the equal and inalienable rights
of all members of the human family is the foundation of
freedom, justice and peace in the world,” that “disregard
and contempt for human rights have resulted in barbarous
acts which have outraged the conscience of mankind,”
and that the “advent of a world in which human beings
shall enjoy freedom of speech and belief and freedom
from fear and want has been proclaimed as the highest
aspiration of the common people.” [13]

31. The Declaration is to be read against the back-
ground of international law found in the “Universal
Declaration of Human Rights”14 and the other four inter-
national human rights treaties that are jointly known as
“The International Bill of Human Rights.” [15]

32. It is therefore striking that, although situated wi-
thin the context formed by the “Universal Declaration on
Human Rights” and related documents, this Declaration
is in parts inconsistent with what is said authoritatively
about their proper interpretation. For instance, whereas
the Human Rights Committee16 specifically described
the right to life as “the supreme right,” [17] a right from
which there can be no derogation, [18] even in a “time of
public emergency which threatens the life of the nation,”
[19] this Declaration makes no explicit reference to such
a right but talks merely of “ensuring respect for the life
of human beings” (Article 2 (iii)).

33. Much of what is in the Declaration is welcome, in
particular its emphasis upon the respect for the dignity
of the human person (Preamble), its recognition of
human rights (Article 3 et al.) and of the obligations that
justice imposes on us (Article 10).

Comments on Preamble to Declaration

34. We note the claim that “scientific and technologi-
cal developments have been, and can be, of great benefit
to humankind in increasing inter alia life expectancy and
improving quality of life.” However, given a proper
understanding of the goals of medical and health care,

we think that the benefits of such developments are bet-
ter thought of in terms of promoting health, preventing
disease, deepening our understanding of the causes of
disease, developing new forms of treatment, saving lives,
curing illnesses, slowing the progress of disease, relie-
ving suffering and disability, and caring for people when
they are sick, disabled, frail, or elderly. [20]

35. We commend what the Declaration says about
human cultures, in particular the recognition that cultu-
ral diversity “may not be invoked to contravene funda-
mental human rights and freedoms.”

36. We commend what the Declaration says about the
need for “new approaches to social responsibility to
ensure that progress in science and technology contribu-
tes to justice, equity and to the interest of humanity.”

37. We would add to the Preamble a reference to the
fact that the disciplined reflection on the ethical issues
raised by medicine has a long history in the theological
and moral philosophy of the Abrahamic faiths.

Comments on General Provisions
38. In general, we endorse the general provisions of
the Declaration and in particular its aims.

Comments on Principles

39. This section proclaims fifteen ethical principles,
which are intended to provide a basis for states to deve-
lop legislation; to stimulate reflection, decision making,
and teaching; and to guide future consensus regarding
bioethical issues that are controversial today. We com-
mend much of their content. In particular, the principles
contain some powerful intellectual tools for evaluating
current market-oriented practices that influence access
to, and distribution of, health care. However, we think
these principles should be strengthened in the two ways,
which are set out below, in paragraphs 40 and 41.

40. The principles stand in need of a background
account of the human values that give them their mea-
ning and significance. Without such a background, it is
hard to see how reference to these principles could
achieve the Declaration’s stated aims. For, on their own,
these principles provide insufficient resources to enable
correct and reasonable resolution of difficult ethical
decisions about the proper treatment and care of people
who are very young, very old, frail, unresponsive, cogniti-
vely impaired, dying, or otherwise vulnerable. A sound
bioethics is one that could provide the values, principles,
and guidelines needed to deepen our understanding of
the significance of human life and of its moral challen-
ges, resolve difficult questions in the care of those who
are very young, elderly, frail, unresponsive, or dying, and
properly inform social policies or laws with respect to
the care of people in such circumstances. This would
include at least (1) an account of the value of human life
itself; [21] (2) an account of human flourishing and
human decline that is informed by a sense of the precious-
ness of human life, the significance of giving and recei-
ving love, the mystery of death, and the prohibitions and
exhortations found in common morality; (3) an account
of medicine’s traditional healing ethics—in particular, an
account of the contribution of medical intervention to
human flourishing in the face of decline and inevitable
death, the benefits such intervention can offer, and the
burdens it may impose; (4) an account of the responsibi-
lities of those who care for people who are unable to
make health-care decisions for themselves; and (5) a clea-
rer account of the concept of distributive justice.

41. The meaning of some of the key terms in the prin-
ciples is not clear. We suggest the following clarifications:

- While the term human being is used in the Preamb-
le and in Article 14 (b), the Declaration elsewhere uses
the term human person. To avoid confusion, the Decla-
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ration should make it clear that the term human person
refers to a living human being.

- The expression “respect for the autonomy of the
person” should clearly refer to the capacity of a human
being to be responsive to the demands of morality. In
this sense, respecting autonomy enjoins recognition of
and respect for a human being in virtue of the kind of
living being he or she is: that is, a being (a) by nature
capable of being self-directed in the conduct of his or her
life, and (b) whose capacity for self-direction is properly
exercised with a view to the part of his or her flourishing
that consists in acting well. [22]

- Reference to the common good should clearly refer
to the protection of those fundamental human values,
including the value of human life itself, which are goods
for every human individual and therefore goods to be
socially protected.

42. In view of these reservations, we conclude that, as
they stand, the principles do not yet provide the “univer-
sal framework of fundamental principles and procedures
to guide States in the formulation of their legislation,
policies or other instruments in the field of bioethics”
(Article 2 (i)).

Comments on Application of the Principles

43. The reservations we have expressed about the
principles contained in the Declaration imply correlative
reservations about what is said in this section.

44. We endorse the desirability of periodic review of
the Declaration.

45. We endorse the promotion of public debate. We
include religious as well as cultural and philosophical
views among the “relevant” opinions. Contemporary
Catholic thinking on bioethical issues encompasses, on
the one hand, universal truths (principles, values, virtues,
and ideas) which are rationally discernible and held in
common with other traditions of thought and, on the
other hand, distinctively Christian ideas.

46. We note that, since different types of ethics com-
mittees serve different purposes, their composition should
reflect the purpose for which they exist. We agree that
ethics committees should be pluralist in the following
sense: that their members take into account the diversity
of perspectives which, stemming from different religious
traditions and belief systems, may inform a richer un-
derstanding of moral values and so aid good decision ma-
king in ethics. Accordingly, we believe hospitals should
have access to ethics committees that have the expertise
to provide advice that is informed by the religious as well
as the ethical and cultural dimensions of their work; that
consultation with clinical ethics committees should be at
the invitation of a patient, the patient’s representative, or
a clinician; [23] that referral of particular cases to clinical
ethics committees should respect patient privacy and
Professional privilege; and that advice given by ethics
committees should be in the form of general principles
and protocols applicable to like cases.

47. We endorse the Declaration’s insistence in Article
21 (b) that, where research is carried out in one country
and partially or wholly funded by sources from one or
more countries, such research should be subjected to
ethical review in all the countries involved.

Comments on Promotion of the Declaration

48. The reservations we have expressed about the
principles imply correlative reservations about what is
said in this section. In particular, our reservations have
significant implications for what should be taught and
encouraged in any educational program. For example,
the Declaration should make reference to the importan-
ce of States’ promoting education on respecting human
life at every stage. The Declaration should note the spe-

cial care needed to inform the conscience of individuals
in cultures in which suffering, nonproductiveness, and
death are generally regarded as lacking in meaning. In
addition, bioethical programs should clarify the proper
relationship between ethics, on the one hand, and public
policies, in particular the law, on the other. The law should
reflect moral values and requirements as well as provide
a safe and procedurally just sphere for individual activity.

Comments on Final Provisions

49. The reservations we have expressed about the
principles imply correlative reservations about what is
said in this section.

Conclusion of the Consensus Statement

of the Melbourne Colloquium

50. The under-signed participants in the IACB collo-
quium in Melbourne agree to the points in this consen-
sus statement, while acknowledging that there are some
further questions for continuing study and discussion.
[24] They are also committed to living out what has been
expressed in this statement in their spheres of activity.

List of Signatories
(not given here, see the original text)

Notes

1. Some participants in the colloquium argued that one ought to dis-
tinguish between life-prolonging treatment, understood as care adminis-
tered in response to an immediate, life-threatening medical crisis, and
life-sustaining treatment, understood as care necessary to keep a patient
alive in the absence of any such crisis. On this view, repugnance about a
state of life, such as living with a chronic illness or disability, could never
justify refusing any lifesustaining treatment. After discussion of this
point, participants in the colloquium agreed to use the term “life-prolon-
ging treatment” throughout this statement, and to leave open for further
reflection and discussion whether Catholic teaching on ordinary and
extraordinary means of care presupposes a distinction between life-pro-
longing and life-sustaining treatments. On artificial nutrition and hydra-
tion as a possible special case, see note 6 below. 2. Anthony Fisher, “Why
Do People Who Cannot Exercise Rational Autonomy Matter?”; Daniel Sul-
masy, “Double Effect Reasoning and Care at the End of Life: Some Clarifi-
cations and Distinctions”; Stephen Fernandes, “Ethical Challenges for the
Christian Community in the Just Distribution of Health Care”; and Helen
McCabe, “An Ethical Evaluation of Managed Care: A Beginning.” 3. John
Heng wrote the draft of the first two parts of the consensus statement,
with helpful input from Ray Campbell, William Sullivan, Fr. Norman Ford,
and Daniel Sulmasy. Participants in two plenary sessions of the colloqui-
um assisted in the editing of this draft. 4. UNESCO, “Draft Universal Dec-
laration on Bioethics and Human Rights” (Paris, June 24, 2005; http://une-
sdoc.unesco.org/images/0014/001402/140287E.pdf). Bernadette Tobin
and Fr. John Fleming wrote a response to the February 9, 2005, version of
the UNESCO document titled “Preliminary Draft Declaration on Universal
Norms on Bioethics,” with input from Fr. NoDI Simard. This document
was discussed by participants in the Melbourne colloquium. On the basis
of the participants’ comments, Bernadette Tobin and Fr. John Fleming
then revised their draft to take into account the text of a later version of
the UNESCO document, titled “Draft Universal Declaration on Bioethics and
Human Rights” (June 24, 2005), which was made public after the Mel-
bourne colloquium. 5. In 1957, Pope Pius XII stated that the use of ordi-
nary means for conserving life and health was morally necessary. His cla-
rification of the morally relevant meaning of ordinary and extraordinary
means in relation to patients and others is balanced and remains relevant
today: “..normally one is held to use only ordinary means—according to
circumstances of persons, places, times, and culture—that is to say, means
that do not involve any grave burden for oneself or another. A more strict
obligation would be too burdensome for most men and would render the
attainment of the higher, more important good too difficult. Life, health,
and all temporal activities are in fact subordinated to spiritual ends.” See
Pius XII, “Address to an International Congress of Anesthesiologists,”
L’Osservatore Romano (November 25-26, 1957). An interesting and rich
discussion emerged in the Melbourne colloquium on a point made in
Daniel Sulmasy’s paper, that the distinction between ordinary and extra-
ordinary means of care should not be understood as an application of the
principle of double effect. The colloquium did not, however, take this up
as a question for debate. 6. The colloquium as a whole did not specifically
address the issue of artificial nutrition and hydration (ANH). John Paul II
addressed this topic in a speech on March 20, 2004, to participants in the
International Congress on “Life Sustaining Treatments and the Vegetative
State,” sponsored by the World Federation of Catholic Medical Associa-
tions (FIAMC) (reprinted in National Catholic Bioethics Quarterly 4.2
[Summer 2004]: 367-370). Part of Anthony Fisher’s paper for the Mel-
bourne colloquium defended the view that the duty to feed has deep
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roots in Christian theology, spirituality, and ethics. A broader fundamen-
tal question in ethics emerged during discussions at the colloquium,
namely, whether it is valid, without reference to the condition of particu-
Iar patients, to classify some kinds of treatment in principle as ordinary
and morally obligatory, so that there should always be a presumption in
favor of their initiation or continuation. For bioethicists who argue in
favor of this position, moral reasoning about the duty to conserve one’s
life ought to proceed in two steps: first, one should determine whether or
not the care proposed is of the kind that is morally obligatory in princip-
le; next, one ought to judge whether what is morally obligatory in princi-
ple holds for a particular patient. They would argue that the delivery of
ANH is an instance of the kind of care that is morally obligatory in princi-
ple, and would interpret the speech by John Paul II on March 20, 2004, as
supporting this position. Other bioethicists do not distinguish between
these two steps in moral reasoning but hold, rather, that treatments can-
not be classified as ordinary or extraordinary ahead of time and without
reference to the state of the patient. Clarity on the basis of diverging
views on this general issue was an important achievement in the Mel-
bourne colloquium, even though no agreement among participants was
reached. Both sides in the dispute, however, admit the moral relevance of
a patient’s condition at some point, whether as the determining factor in
decisions about any treatment or as a consideration in judging whether
the norm in favor of choosing life-sustaining treatment applies in a conc-
rete case. Thus, both sides in the dispute might concur that “while raising
many principles of universal applicability, the recent papal speech parti-
cularly addressed ANH for people in a state of post-coma unresponsivene-
ss [‘persistent vegetative state’]. However, in applying these principles to
medical conditions from which the frail elderly are far more likely to suf-
fer, such as Alzheimer’s disease, Parkinson’s disease, cancer, and stroke, it
is important to note that these conditions differ in important ways from
post-coma unresponsiveness.” See Colloquium of the Canadian Catholic
Bioethics Institute, “Reflections on Artificial Nutrition and Hydration,”
National Catholic Bioethics Quarterly 4.4 (Winter 2004): 780, n. 14; see
also n. 7 on p. 779. 7. This was a point of contention in an international
colloquium of Catholic bioethicists in Toronto in 2004. See Colloquium
of the Canadian Catholic Bioethics Institute, “Reflections on Artificial
Nutrition and Hydration,” 779, note 8. Although the Catholic tradition
recognizes “repugnance” as a reason for judging a treatment to be “extra-
ordinary,” it has not clearly addressed the question of whether this ought
to refer to the patient’s repugnance about the burdens of the treatment
itself or of the effects of that treatment, one of which would be the state
of life in which the treatment leaves him or her. Agreement on point 7 in
this statement represents an advance in understanding that was arrived at
through the discussions in the colloquium in Melbourne. 8. See John Paul
II, Message for the World Day of the Sick (Feb. 11, 2000), n. 13. See also
the World Health Organization’s definition of health: “Health is a state of
complete physical, mental and social well-being and not merely the
absence of disease or infirmity” (preamble to the WHO Constitution, as
adopted by the International Health Conference [June 19-22, 1946];
http://www.who.int/about/definition/en/). 9. Pontifical Council for Pas-
toral Assistance to Health Care Workers, Charter for Health Care Workers
(Boston: Daughters of St. Paul, 1995), n. 2, quoting from various prior
speeches of Pope John Paul II: “Health care activity is based on an inter-
personal relationship of a special kind. It is ‘a meeting between trust and
conscience.’ The ‘trust’ of one who is ill and suffering and hence in need,
who entrusts himself to the ‘conscience’ of another who can help him in
his need and who comes to his assistance to care for him and cure him.
This is the health care worker. For him ‘the sick person is never merely a
clinical case’—an anonymous individual on whom to apply the fruit of his
knowledge—but always a “sick person,” towards whom ‘he shows a sin-
cere attitude of “sympathy,” in the etymological sense of the term. This
requires love: availability, attention, understanding, sharing, benevolence,
patience, dialogue. ‘Scientific and professional expertise’ is not enough;
what is required is ‘personal empathy with the concrete situations of
each patient.”” 10. For instance, health education, disease prevention, and
primary care. 11.John Paul II, Novo millennio ineunte (January 6, 2001)
(Boston: Daughters of St. Paul, 2001), n. 50. 12. UNESCO, “Draft Universal
Declaration on Bioethics and Human Rights.” 13. United Nations, Pre-
amble to the “Universal Declaration of Human Rights” (December 10,
1948), http://www.unhchr.ch/udhr/lang/eng.htm. 14. Ibid. 15. See
United Nations, Fact Sheet No. 2 (Rev. 1), “The International Bill of Human
Rights,” http://www.ohchr.org/english/about/publications/docs/fs2.htm.
16. The Human Rights Committee was set up by the United Nations to
implement and monitor the International Covenant on Civil and Political
Rights. 17. Human Rights Committee, “General Comment 6: The Right to
Life” (Sixteenth Session, 1982), Report of the Human Rights Committee,
U.N. doc. A/37/40, 93-94, http://www.unhchr.ch/tbs/doc.nsf/(Symbol)
/84ab9690ccd81fc7¢12563ed0046fae3? Opendocument. 18. United
Nations, “International Covenant on Civil and Political Rights” (December
16, 19606), article 4, n. 2, http://www.ohchr.org/english/law/ccpr.htm. 19.
Ibid., article 4, n. 1. 20. Catholic Health Australia, Code of Ethical Stan-
dards for Catholic Health and Aged Care Services in Australia (Can-berra,
Australia: CHA, 2001), Part 1, Section 3. 21. Life is a fundamental human
value. From this value comes the principle that human life ought to be
respected, protected, and promoted from its beginning, through all its
phases, until its natural end. This value generates traditional morality’s
prohibitions (e.g., do not kill, do not intentionally harm) as well as its ex-
hortations (e.g., relieve pain and ease suffering, improve individual well-
being). 22. In its current form, the first sentence in Article 5 of the
Declaration is incoherent. 23. There are a number of Catholic hospitals,
particularly in the United States, that are now evaluating proactive ethics
consultation services. This was not a topic that was discussed at the collo-
quium. 24. See especially notes 1, 5, and 6 above.

Editorial note: ,Consensus Statement on Dignity in Illness,
Disability, and Dying and a Response to the UNESCO Uni-
versal Draft Declaration on Bioethics and Human Rights®
was the product of a colloquium of the International
Association of Catholic Bioethicists (IACB), held in Mel-
bourne, Victoria (Australia), June 26-30, 2005. The text is
taken from: The National Catholic Bioethics Qarterly,
Winter 2005, p. 770 - 781. In the same issue of the journal
also an introductory text to the Statement written by Dr.
William Sullivan, MD, PhD., can be found (p. 767 - 770).
Web address: http://www.ncbcenter.org /ncbq.asp

RECENZIE / BOOK REVIEWS

Cooperation, Complicity & Conscience.
Problems in healthcare, science, law and public policy.
Ed.. Watt, H., The Linacre Centre, London, 2005, 320s,
ISBN: 0 906561 10 8

Clovek je autonémna, ddstojnd a rozumna bytost, schop-
na prijat a uskutocCnit svoje rozhodnutia a niest za ne zod-
povednost. Ucast na spichani zlého (napr. trestného) Ci-
nu sa pripisuje kazdej osobe, ktora sa angazovala pri jeho
priprave alebo zabezpeceni prostriedkov k jeho vykona-
niu alebo priamo pri jeho vykonani. Kazdy zlocin sa zaci-
na rozhodovanim a uskutocniuje sa na zaklade rozhodnu-
tia, aj keby z ¢asového hladiska iSlo o stotiny sekundy
alebo o niekolkoroc¢ny plin.

Specifikom rozhodovania v oblasti medicinskej etiky
a bioetiky o vykonani mordlne diskutabilnych skutkov je
aj proces tzv. delenia zodpovednosti, ktorého dosledky
zasahuju okrem priamych vykonavatelov (napr. zdravot-
nicky persondl) aj rozhodnutia tych, ktori sa zacastnili
alebo mohli zucastnit na rozhodovacom procese (napr.
pribuzni, spolupracovnici, ¢lenovia etickej komisie). Clo-
veka za kaZzdé prijaté rozhodnutie vold na zodpovednost
jeho svedomie. A to aj vtedy, ak sa Clovek vlastného roz-
hodovania vzdal.

Nejasnost pojmov, nepresné informdcie, ¢asova tie-
senl, emociondlny tlak a tiez aj tzv. nedokonceny rozhodo-
vaci proces patria medzi zdkladné polahcujice okolnosti
obhajoby pri obvineni. Pokusy zastierat pravdu argumen-
tami tzv. mensieho zla, zimerna manipuldcia s dokazmi a
informaciami, zneuZitie autority, a pod., ni¢ nemenia na
skutocnosti, Ze v kone¢nom dosledku ide vidy o osobné
rozhodnutie ¢loveka pre zlo. Agresivita, ktora sprevadza
nitlak na tych, ktori eSte s rozhodnutim vihaju, je doka-
zom, Ze nejde o slobodné zodpovedné rozhodnutie, ale
casto o prijatie rozhodnutia iného cloveka za svoje. Vedo-
mé vzdanie sa prava rozhodnut sposobuje vnttorny nepo-
koj, pretoze v tomto rozhodnuti sa ¢lovek vzdava seba sa-
mého, ¢im sa konfrontuje so svojim vlastnym svedomim.

Problém spoluprace na nespravnom, nemorialnom
konani na rdoznych urovniach v oblasti mediciny, vedy,
prava a v Sirokej verejnosti, otizku spoluviny a miery
ucasti na tejto spoluprici, so zvlaStnym zameranim na
miesto, funkciu a dlohy svedomia mapuje publikicia
Cooperation, Complicity & Conscience, ktorej editorkou
bola riaditelka Linacre Centra v Londyne, Dr. Helen Watt.

Kniha ponika citatelovi interdisciplinarny pohlad do
jadra moralnej dilemy, ked sa pozZaduje spolupriaca v
konani, ktoré sa vo svedomi nepovaZzuje za spravne. Ve-
nuje sa problému ucasti osoby na pdsobeni konkrétneho
zla a problému spoluviny. Praktické problémy su vybrané
predovsetkym z oblasti medicinskej etiky a bioetiky.

Obsahovo publikicia zahfna prepracované a editova-
né prispevky, ktoré odzneli na interdisciplinirnej konfe-
rencii organizovanej Linacre Centrom na Queen’s Col-
lege v Cambridge v roku 2003:

- filozoficko-teologicky tivod do problematiky zla a
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Ucasti na konani zla (Donal Murray, Anthony Fisher, Cathleen
Kaveny, Luke Gormally);

- dilemy, s ktorymi st konfrontovani odbornici zi-
castnujuci sa na biomedicinskom vyskume (Alexander
Pruss, Neil Scolding);

- S$pecifické priklady rieSenia morilnych dilem v zdra-
votnickej praxi (Charlie O’ Donnel, Mike Delany);

- problematika spoluviny v Specifickom pripade euta-
nazie z pohladu lekdrov a zdravotnych sestier (Helen Watt);

- analyza stanoviska Svitej stolice ku Medzinarod-
nému dohovoru o pravach dietata vzhladom na moralne
problémy jeho implementacie do praxe (Jane Adolphe);

- rozbor morilnej dilemy politika, ktory zo stranic-
kych dovodov bud’ priamo voli nespravodlivu legislativu, ale-
bo sa zacastiuje, a to ¢i uz pasivne alebo aktivne na jej od-
mietnuti, ale s negativhym ucinkom a dosledky, ktoré z je-
ho rozhodovania plynu (diskusia - Colin Harte a John Finnis);

- komplexny pohlad na problematiku vyhrady vo
svedomi spracovanu v kontexte americkej legislativy (Ri-
chard S. Myers).

Publikicia je urcena odbornej verejnosti v oblasti zdra-
votnictva, filozofie, teoldgie, biomediciny a prava. Bude
uzito¢nym citanim aj pre Studentov, ¢i doktorandov, ako
aj pre angaZovanych, zaujimajacich sa laikov. Hlada
seridzne vyargumentované odpovede na aktudlne etické
otazky dnesnej doby. Zaujimavé podnety a odpovede tu
ndjdu vsetci, ktori su postaveni do situacie, kedy musia
volit medzi presved¢enim vlastného svedomia a kolegial-
nou tichou dohodou alebo nutenou spolupricou, ktora
je sice zvonku akoby morilne podopreta deklarovanym
,konsenzom®, ale taZko prijatelnd v osobnom svedomi.
Ucta k dennodennému rozhodovaniu sa zdravotnickych
pracovnikov, ich taZzkostiam, ktoré im prinaSa vnutorny
zapas, je zakomponovana v jadre knihy.

Mgr. Katarina Glasova
UMEB n. f., Bratislava

Recognizing Religion in a Secular Society.
Essays in Pluralism, Religion, and Public Policy.

Ed.: Farrow, D., McGill-Queen’ s University Press, 2004,
Montreal, 201 s, ISBN: 0-7735-2834-2

Relativizdcia tradi¢nych hodnot, sloboda a tolerancia
bez hranic a stile nové a nové nabozenské spolocenstva
uprostred modernej sekulirnej spolo¢nosti... D4 sa vobec
eSte hovorit o naboZenstve v sekulirnej spolo¢nosti? Ma es-
te vyznam pre jej legislativu, hodnotovy systém, politiku?
Akym sposobom moZe prispiet k dialogu o jej Struktire a
pomodct v rieSeni moralnych dilem, ktoré prinasa vedec-
ky pokrok a kultirny i politicky vyvoj? Islam, krestan-
stvo, Zidovstvo v sekuldrnej spoloc¢nosti - nepotrebny pre-
Zitok, iluzia slabych, alebo uceleny hodnotovy systém vyz-
namnych skupin v spoloc¢nosti orientovany na dobro cloveka?

Publikacia Recognizing Religion in a Secular Society
(Uznanie naboZenstva v sekulirnej spolo¢nosti) je publi-
ka¢nym vystupom z konferencie Pluralism, Religion and
Public Policy (Pluralizmus, niboZenstvo a verejna politi-
ka), ktora sa konala v oktobri roku 2002 v Montreale.
Trojdilovy interdisciplinirny dial6g Specialistov z oblasti
historie, filozofie, prava, politickych a socidlnych vied,
mediciny, teologie, psychologie, ako aj Studentov a mla-
dych profesionalov z roznych kutov Severnej Ameriky sa
sustredil na postavenie, vyznam, hodnotu a prinos nibo-
Zenstva pre sekulirnu spolo¢nost.

Publikicia nie je klasickym zbornikom prednasok. Ma
charakter dialogu a predpoklada dalSiu diskusiu. Vznikla
z dobrej vole prednasatelov a ucastnikov konferencie,
ktori citili potrebu sprostredkovat jej vysledky Sirokej
verejnosti. Dynamicky charakter rozhovoru jej dodiva

novy rozmer a umoznuje citatelovi zachytit SirSie spekt-
rum argumentov. Citlivé zoradenie desiatich prispevkov
roztvara tematiku do suvislosti, ktoré presahuju hranice
Severnej Ameriky a davaju podnet k celosvetovej diskusii.

Jednotlivé prispevky riesia stav chapania a vyznamu
niboZenstva v sekulirnej spolo¢nosti z réoznych hladisk
(filozofické, historické, teologické, pravne, socidlne, psy-
chologické), z perspektiv roznych svetovych naboZen-
stiev (islam, krestanstvo, Zidovstvo) a na pozadi vybra-
nych problémov (vztah cirkvi ku Statu, vztahy cirkvi v
spolocnosti, vztah naboZenstva a prava, otazka l'udskej dos-
tojnosti, l'udskych prav, slobody svedomia, ,moralky po
smrti Boha“). Jednotiacim motivom publikacie ostava
vztah medzi ndbozenstvom a suc¢asnou spoloc¢nostou.
Rozpoznat prvky hodnotového systému svetovych nibo-
Zenstiev v pristupoch modernej sekuldrnej spolo¢nosti k
vede, ¢loveku a politike azda nie je aZ také ndaroc¢né.
Avsak prekonat predsudky, odlozit zauZivané formy vys-
vetlovania a zdovodiovania kauzality, ktord posobi v
sekulirnej spolo¢nosti a dokazat skibit spektrum poh-
ladov na dianie v nej do ucelenych zaverov, to si vyZaduje
podrobnu systematicka analyzu naboZenstva i sekulirnej
spoloc¢nosti. Nisledna filozoficka reflexia mdZe poskyt-
nut novsi hermeneuticky vyklad pojmov, ¢o potom modze
prispiet k hladaniu rieSenia moralnych dilem sucasnej
sekuldrnej spoloc¢nosti.

Publikicia Uznanie nidboZenstva v sekulirnej spoloc-
nosti je vyzvou k diskusii o prinose naboZenského hladis-
ka v sekularnej spolo¢nosti. Prindsa analyzu problémov,
riedi niektoré moderné dilemy, upozoriiuje na mylne
zauzivané pejorativne stereotypy a ukazuje, kde, ako a v
¢om naboZenstvo moOZe prispiet v boji za [udské prava a
uznanie l'udskej dostojnosti. Ide o niro¢ny text vhodny
pre odbornikov z oblasti filozofie, teologie, mediciny,
prava, historie a pribuznych odborov.

Mgr. Katarina Glasova
UMEB n. f., Bratislava

Pompey, H.: Zomieranie
Dobri Kniha, Trnava, 2004, 184 s, ISBN: 80-7141-462-X

Stadia ,Zomieranie, publikovani v Nemecku v dru-
hej polovici devitdesiatych rokov, ktora sa teraz zasluhou
kvalitného prekladu manzelov Scheidovcov dostava do
ruk aj slovenskému citatelovi, je venovana jednému z naj-

Dr. Henrich Pompey, riaditel InStitatu pre vedecka
podporu charity a krestanskej socidlnej priace vo Freibur-
gu, pristupuje k problematike zomierania z roéznych hfa-
disk: z filozofického (dialogicko personalistické), praktic-
kého (zvladanie realnych kazdodennych situdcii - Co je
zodpovednou a niaro¢nou ulohou nielen pre pracovnikov
hospicov, nemocnic, opatrovatelov, ale aj pre rodinnych
prislusnikov a blizkych priatelov zomierajiceho), a medi-
cinskeho a oSetrovatel'ského hladiska (problematika zvlad-
nutia bolesti). Do problematiky citatela uviadza analyzou
zakladnych filozoficko-medicinskych pojmov a postojov
zapadnej spolo¢nosti. Usporiadanie medziludskych vzta-
hov povaZzuje za najdoleZzitejSiu etapu v procese zomiera-
nia. Vychadza z dlhoroc¢nej praxe hospicového systému v
Nemecku, Francuzsku a Amerike. V poslednej kapitole sa
venuje praxi hospicovych pracovnikov a ich kazdoden-
nym problémom. Na pozadi skuisenosti z praxe odpoveda
na Casté otazky o zmysle utrpenia, o porozumeni utrpe-
niu, hraniciach bolesti a dileme pravdy pri beznadejnej
prognoze.

Na ziklade psychologicko-sociologickych vyskumov
prezivania Zivotnych udalosti z hladiska stresu uskutoc-
nenych v severnej Amerike a prieskumov podlozenych pra-
xou mnohych lekarov, zdravotnikov, blizkych pribuznych,
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priatelov, ¢i samotnych umierajucich, definuje umieranie
a smrt ako najtazSiu a najnamahavejs$iu psychofyzicku
skutocnost Iudského zivota, ... ako psycho-fyzicku a psycho-
socidlnu hrani¢nu a kontingentnu Zivotnu skisenost. Zo-
mieranie, podla ankiet uskuto¢nenych v Nemecku a Ame-
rike, znamena pre ¢loveka nielen koniec jeho vSetkych
planov, uvedomenie si kone¢nych hranic jeho moznosti -
teda skusenost, Ze je vydany napospas osudu, ale naviac
znamena aj prerusenie vietkych medziludskych vztahov.

Povodny autorsky nazov: “Nenechajte umierajicich
osamote. Skusenosti krestanskych hospicovych pracovni-
kov”, lepSie vystihuje poslanie tejto Studie. Problematika
medziludskych vztahov, ako upozoriiuje autor, totiz izko
suvisi s prekonanim Soku, revolty, odmietnutia, uzkosti a
inych sprievodnych psychickych reakcii, ktorym st umie-
rajuci a jeho okolie vystaveni a ktorymi zvycajne musia
prejst spolocne, aby boli schopni prijat psychicku i fyzic-
ku bolest a napokon i vlastnu smrt.

Zazitok smrti ¢loveka traumatizuje, preto sa mu chce
vyhnut, ¢im rychlejSie ,to“ vyrie$it ako problém a odsu-
nuat do minulosti. Problém smrti sa dnes stal najmi indivi-
dudlnym a sikromnym problémom, a tym sa svet zomie-
rajucich a ich blizkych vysunul z reality spoloc¢nosti a sa-
mota smrtelnej tzkosti sa tak stala modernou no¢nou
morou. Prijatie vlastnej smrti vSak predpoklada urcité za-
zemie. Clovek potrebuje rozlicenie, a to nielen vzhla-
dom na miesto, odkial sa definitivne vzdiali, ale najmi na
osobu - blizkych, od koho sa vzdiali. Prave pozitivne
vysporiadanie medziludskych vztahov umoziiuje ich
pokojné a vyrovnané preru$enie. A tu kaZzdy umierajici pot-
rebuje pomocnu ruku.

Stadia ,Zomieranie“ je konzistentnym dielom. Vdaka
Sirokému uhlu sprostredkovaného pohladu na spraciuva-
na problematiku mdZe byt zaujimavym vzdelavacim do-
plnkom pre odbornikov, ako aj pomocou pre umieraji-
cich a najmi pre ich blizkych. Svojim rozsahom a jazy-
kovym Stylom sa radi k tym prispevkom do kniZnic hospi-
cov, nemocnic, domovov dochodcov, oSetrovni, ale aj do
domaicnosti, ktoré by tam nemali chybat. V rukich citli-
vého pedagoga by sa mohla stat aj cennym podkladom
etickej vychovy Ziakov ZS druhého stupiia.

KaZdodenné stretnutie so smrtou je pre mnohych ta-
bu, alebo priave naopak - kazdodennym zaZitkom. Dr.
Pompey sa prihovara obidvom stranam a pripravuje kaz-
dého z nis na osobné vyrovnanie sa s vlastnou kone¢nos-
tou, kedZe prave toto je dolezitym predpokladom, aby

sme dokazali pomoct inym. ,
Mgr. Katarina Glasovi

UMEB n. f,, Bratislava

Continued from p. 1.

Three kinds of controversies have bedeviled the use of
intellectual property in science and in science based com-
merce recently: an over-liberal granting of patents, which
can lead to increased litigation costs and extremely com-
plex systems of cross-licensing and patent trading amongst
corporations and governments; new database laws, which
effectively give single corporations rights over facts - some-
thing the intellectual property systems of the world have
long been explicitly opposed to, and which can curtail even
the most innocuous basic research by introducing prohibi-
tive costs; and the rise of so-called ‘business-method’ patents
in information technology.

[...]

The danger created by excessive patenting in nanotech-
nology is that of the ‘patent thicket’ or the ‘tragedy of the
anti-commons’. Patents on basic nanoparticles and process-
es using nanoparticles could end up being so finely and
acutely propertized that the ability to create a novel material
- for instance a water filtration system that uses carbon nano-
tubes to produce clean drinking water - could face nearly
unnavigable complexity in terms of competing and overlap-

ping patent claims. It introduces a need for legal expertise
even before research can begin, and places not only com-
mercial interests at risk, but those of universities and acade-
mic centres as well. Rather than producing incentives for
more rewards, it introduces anxiety concerning the legality
and liability of using what might be perceived as products
of nature, or natural processes. The chilling effect could
drive all but the richest away from some kinds of research.

Such chilling effects are all the more pronounced when
what is protected is scientific information - not necessarily
processes or devices - such as the use of gene sequences,
information contained in a database or other kinds of essen-
tial but intangible inputs to the scientific process. In this
case, even the use of information about nanoscale products
could require licensing fees and contracts. The fact that
developing nations may have, or design, their own intellec-
tual property laws within country does not exclude them
from such problems. International organizations like the
World Intellectual Property Organization, the World Trade
Organization, and industry groups whose sole commercial re-
venue comes from exploiting intellectual property (such as the
motion picture and recording industries) have fought hard
over the last ten years to harmonize and strengthen intellec-
tual property laws in nearly every corner of the globe.

The solution to this problem is to encourage - and
amongst national governments, to require - open access to
publicly funded research results and materials.

[...]

There is also a great need for the dissemination of new
norms for publicly funded scientists - norms that encou-
rage scientists to make their work public first, and seek intel-
lectual property protection second. Only by encouraging
scientists to work in the global public interest can a system
of open, reliable, and replicable science be maintained.

A second pressure on science comes from increasing
public scrutiny on the research and results of science. A
number of high-profile events - from the Asilomar contro-
versy over the invention of recombinant DNA, through the
disasters at Chernobyl and Bhopal, and the crisis over BSE to
the public controversy in Europe of GM foods have made
both governments and publics wary of trusting the state-
ments of scientists. However, by the same token, scientific
research has become increasingly responsive to social and
public demands - two good examples are the pressure that
AIDS activists have exerted on medical science to increase
research on that disease, and the success of environmenta-
lists in creating and sustaining wildlife habitats alongside
fishing or agricultural needs. These new modes of interac-
tion between scientists and the public are often mediated
by the interests of large corporations.

In the case of nanotechnology, in particular, there is a
greater sense than ever before that the public need be
involved earlier and more often, in order to avoid the kind
of backlash that accompanied the introduction of GM foods.

[...]

A third pressure is much less certain: that from secrecy
and the threat of terrorism. Two kinds of concerns are at
issue here. The first is the concern that nanotechnology
research, even basic research, may be used to contribute to
the creation of new and nefarious kinds of weapons by ter-
rorists, or that such weapons created by national govern-
ments may end up in the hands of terrorists.

[...]

The second concern is the opposite: that national govern-
ments are abusing the threat of terrorism to classify re-
search, or more likely, to dismiss scientific results it finds
out of sync with its political goals.

[...]

® [...]=partof the text deleted here.

@ Text taken from the publication: UNESCO: Ethics and Politics of Nanotechnology, Paris,
2006, s. 17 - 19. The whole publication can be accessed at: http://unesdoc.unesco.org/
images/0014/001459/145951e.pdf
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